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COLLECTIVE BARGAINING AGREEMENT

- PREAMBLE

Th1s Collective Bargaining Agreement is made and entered into by and between Local 73, Service
Employees International Union, CTW/CLC, hereinafter referred to as the “Union,” and the
COUNTY OF COOK, hereinafter referred to as the Employer or “County. ”

ARTICLE 1

Recognition
Section 1.1 Representation:
"The County recognizes the Union as the sole and exoluswe representatwe for all employees of the
County at Stroger Hospital of Cook County, Provident and Oak Forest Hospitals and Cermak
Health Servicés in the job classifications set forth in Appendix A of this Agreement (except those
employees working less than twenty (20) hours per week), and excluding all office employees;
supervisors and all other employees.

Section 1.2 Umon Membership: _

The County does not object to Union membership by its employees and belleves that certain

benefits may inure from such membership. For the purpose of this Section, an employee shall be

considered to be a member of the Union 1f he/she timely tenders the dues and m1t1at1on fee as a.
condition of membersh1p

The County and Union agree to communicate monthly regarding the date, time, and place of the
orientation. A steward designated by the Union shall be given reasonable notice of the orientation
and he/she shall also be released with pay for such purpose. , / ‘ '

Section 1.3 Dues Check—off

The Union has established a political action committee Whloh is called SEIU COPE .Union
members may contribute Voluntanly to th1s committee to support the pol1t1oal activities of the
-Umon

The Employer agrees to deduct the contribution amount estabhshed by the comm1ttee per pay
period from the wage of employees who voluntarily authorize in writing such deductions. Such

amounts shall be forwarded in a separate check thirty (30) days after the close of the pay period -
for which the deductions are made. With Respect to any employee from whom the Employer
receives individual written authorization, signed by the Employee, in a form agreed upon by the
union and the Employer the Employer shall deduct from the wages of the employee the dues and
initiation fee required a condition of membership in the Union, or a representation fee, and shall
forward such amount to the Union with thirty (30) calendar days after close of the pay period for
which the deductlons are made.

The Union shall advise the Employer of any increase in dués, fair share fees, or other approved
deductions in writing at least fortyfive (45) days prior to its effective date. The Employer shall
implement the increase in the first full pay period on or after the effective date.

The parties"aclmowledge and agree that the phase "written authorization” as provided in this
~ Agreement include authorizations created and maintained by use of electronic records and
electronic signatures consistent with State and federal law. .

1
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Section 1.4 “Fair Share”:

1. The County shall grant “F air Share” to the Union in accordance with Sections 6(e)-(g) of the
- Illinois Public Labor Relations Act upon satisfactory demonstration to the County that the Union

has more than fifty percent (50%) of the eligible employees in the bargaining unit signed up as
‘dues paying members. Once this condition has been met, all employees covered by this

Agreement will within thirty (30) days of the Union meeting said condition or within thirty (30)

days of their employment by the County either (1) become members of the Union and pay to the
Union regular Union dies and fees or (2) will pay to the Union each month their fair share of the

- Union’s eosts.of the collective bargaining process, contract administration and pursumg matters‘

affecting employee wages, hours, and other oond1t10ns of employment

2. Such fair share payment by non—members shall be deducted by the County from the earnings

of the non-member employees and rémitted to the Union, provided, however, that the Union shall -

- certify to the County the amount constituting said fair share, not exceeding the dues uniformly
. required of members of the Union, and shall cert1fy that said amount constitutes the non-members’
proportionate share of the Union’s costs of the collective bargaining process, = contract

administration and pursuing matters affeetmg employee wages “hours and other eondmons of '

employment

3. Upon recelpt of such certlﬁoatlon the County shall cooperate with the Umon to ascertain the

names of and addresses of all employee non-members of the Union from whose earnings thé fair

share payments shall be deducted and their work locations.

4. Upon the Umon s reoelpt of notice of an objection by a non—member to the fa1r share amount .
- the Union shall depos1t in an escrow account, separate from all other Union funds fifty percent

(50%) of all fees being collected from non-union employees. The Union shall furnish objectors
and the County with. verification of the terms of the escrow arrangement and upon request, the
status of the Fund as reported by the bank.

The escrow fund will be established and ma1nta1ned by a reputable mdependent bank of trust
company and the agreement therefore shall provide that the escrow accounts be interest bearing at
the highest possible rate; that the escrowed funds be outside of the Union’s control until the final
disposition of the objection; and that the escrow fund will terminate and the fund therein be

distributed by the terms of an ultimate award, determination, or judgment including any appeals or -

by the terms of a mutually agreeable settlement between the Union and an objector or group of
objectors :

5. If an ultimate deo151on in any proceedmg under state or federal law directs that the amount of
the fair share should be different than the amount fixed by the Union, the Union shall promptly
adopt said determination and notify the County to change deductions from the earmngs of non-
members to said prescribed amount.

V Section 1.5 Religion Exemption:

Employees who are members of a church or religious body having a bona fide religious tenet or

teaching which prohibits the payment of a fair share contribution to a union shall be required to
pay an amount equal to their fair share of Union dues, as described in Section 1.4 of this Article,
to a non-religious charitable organization mutually agreed upon by the Union and the affected
employees as set forth in Section 6(g) of the Illinois Public Labor Relations Act.
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Section 1.6 Indemnification: ' :

The Unjon shall indemnify and save the- County harmless agalnst any and all claims, demands,
suits, or other forms of liability that may arise out of or by reason of any action taken by the
County for the purpose of complying with any provisions of this Agreement. If an incorrect
deduction is made, the Union shall refund any such amount directly to the involved employee.

Sectlon 1. 7 Fair Representation: :

The parties agree that classifications and units of unrepresented employees shall be free to

communicate with and to choose or not choose representation by the Union. Such a choice shall
“be made consistent with the Illinois Labor Relations Act and in accordance with the procedures
' estabhshed by the Illinois Labor Relations Board. -

Section 1.8 Séverability and Right to Re-Open: :
In the event any of the provisions of this agreement are or shall become invalid, 1]1ega1 or
unenforceable by reason of any federal or ‘State Law Local Ordinance, Decision of any Court or -
Ruling of any Federal -or State Board, Agency, or other governmental entity such invalidity,
illegality, or unenforceability shall not affect the- rernainder of the provisions of this agreement. If
any such event occurs, at the request of either party, the Union and the Employer shall meet and
negotiate in good faith for the purpose of bargamlng over the effects of the invalidity, 1Hegahty, or
unenforceabzhty of the provision or provisions. :

Section 1.9 Orientation:

An important part of each employee’s tenure with the County is'an understandmg of the CBA and

the role of the Union in the employment setting. The County shall notify the Union of the date
~and time of the orientation and grant the Union thirty (30 minutes of the onentatlon of new

unenforceablhty of the provision or provisions.

ARTICLE n _
Declaratlon of Purpose and Authority of the County

'Sectlon 2.1 Commumtv employees to present the effects of Union membership at Wthh time'the
union may give the. employees a copy of this Agreement. The Count will encourage new .
employees to attend.

Interest:
The parties acknowledge the interest of the general community in the medlcal care - offered by the :
Hospital and its employees, and declaré their intent that this humanitarian service shall not be
interrupted by reason of any dispute or dlsagreement among the Union, the Hospital or its .
- . employees. The purpose of this Agreement is to establish and maintain harmony and cooperation
between the Hospital and the employees by setting forth the complete understanding between the
County and Union with respect to wages, hours and other terms and conditions of employment of
such employees, and to prov1de an ordeﬂy procedure for the prompt.and fair disposition of any
 grievances that might arise, thereby assuring patients at the Hospital that, with the flexibility in the
use of Hospital personnel provided herein, they will receive efficient and uninterrupted care at all
tlme : : :
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Section 2.2 County Authority: , _
For the purpose of assuring the maintenance of efficient and uninterrupted medical care, and
recognizing that all functions of the Hospital are integrally related to such care, the parties agree
that the County shall have full right and authority to manage all functions of the Hospital and to
direct its employees, except as such rights are specifically limited by this Agreement. These rights
include, but are not limited to, the right to manage the business of the Hospital; to determine
standards of patient care; to develop and use new methods, procedures and equipment; to train
employees; to decide whether to purchase or use its own persormel; to direct the working force; to
determine the schedulés and nature of work to be performed by employees, and the methods,
procedures and equipment to be utilized by the employees-in the performance of their work; to
eliminate, consolidate and develop new classifications, operating units and departments; to
achieve the highest level of employee performance and production consistent with safety, good
health and sustained -effort; to make and enforce reasonable rules of conduct and regulations; to

. hire, lay off, promote and transfer employees, to discipline or discharge employees for just cause;

' to utilize employees wherever and however necessary in cases of emergency, or in the interest of

patient care or the efficient operation of the Hospital; and to maintain safety, efficiency and order
in the Hospital. The exercise or non-exercise of rights hereby retained by the County shall not be
construed as wajving any such right, or the right to exercise them in some other way in the future.

Section 2.3 County Obligéﬁon’: _‘

The Union recognizes that this Agreement does not empower the County to do anything that it is
prohibited from doing by law. : :

Section 2.4 Employee Obligation: ‘ ,

The parties recognize that there may be reasonable. differences of opinion as to whether a
particular work assignment to an employee is within a specific limitation of this Agreement. It is
agreed that in such instance the employee shall comply with the assignment and shall then ufilize "
the grievance procedure, if necessary, to settle the difference.

Section 2.5 Union and County Meetings Health Care: :
For the purpose of maintaining communications between labor and management in order to
" cooperatively discuss issues respecting health care coverage for all County employees, each Local
Union, the County and members of bargaining units not covered by this Agreement shall meet
quarterly through designated representatives. Each Local Union shall designate not more than one
(1) representative to the Health Care/Management Committec. The County, through its Office of
Risk Management, shall prepare and submit an agenda to the other parties at least one (1) week
prior to the scheduled meeting, which agenda shall address, among other things, issues raised b’
each Local Union to the Office of Risk Management. The date and location for such meeting:
shall be established by the Office of Risk Management, taking into account the scheduling
concerns of all County bargaining units. ' _
The subjects of consolidations and/or closures of positions and the possible effects of staffing
levels on patient care shall be appropriate topics at such meetings. This shall not preclude tin
Union from utilizing remedies otherwise available, if any. ' '

Section 2.6 Union and County Meetings : | |

For the purpose of conferring on matters of mutual interest which are not appropriate for
consideration under the grievance procedure, the Union and County agree to meet periodically
through designated representatives at the request of either party and at mutually agreed upon times
and locations. The party requesting the meeting shall prepare a written agenda one (1) week prior

4
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to meetmg if so asked by t.he other party The. Umon and County shall each de51gnate not more
than five (5) representatives to a labor-management committee for this purpose. Both -parties
agrec that prompt responses to issues raised in these meetmgs are of primary importance.
- Therefore, the time frame by which responses shall be provided to’ jssues raised in these meetlngs
w1ll be determmed by the designated representatives. - '

; _ARTICLE I
Houljs of Work and Overtime

Sectlon 3.1 Purpose of Article:

The provisions of this Article are intended to prov1de the basis for calculating overl:lme pay, and
- shall not be construed as a guarantee of hours of work per day or days per week, or pay in lieu

thereof or as a limitation upon the maximum hours per day or r per week which may be required.

Sectlon 3 2 Regular Work Periods (Techmcmns, HCP, & Technologists):
The regular work day for a full-time employee shall consist of eight (8) consecutive hours of work’

within the twenty-four (24) hour period beginning at his/her scheduled sta:rtlng time. The length of .

paid lunch periods and breaks presently granted at each institution: shall remain in effect provided -
that total time for lunch and break is not less than one (1) hour. The regular pay per10d shall
consist of two (2) regular work weeks.

- In the event an employee is required to Work through theu scheduled lunch and break penod the
“employee shall complete a time exception form identifying the exception, the date and the time to
be rev1ewed by management for approval and payment : '

¢ Sectlon 3.3 OQvertime Pay: .- : '

' 'An employee shall be paid one and one-half (1%) times the total of the employee S regular hourly
rate (including any shift differential) for all hours worked in excess of eight (8) in any regular
work day, or over eighty (80) in any regular pay petiod. . An employee’s time spent on FMLA
(paid benefit time) shall not count towards overtime eligibility. Daily overtime pay shall not be
paid for excess hours worked on any day because of a permanent change in an employee’s
‘schedule, if the employee is free from all duty for at least eight (8) hours after completing his/her
first eight (8) hours of work that day.. Employees shall not be 1a1d off from their regularly

~ - scheduled work to aV01d the payment of overtime. - .

Section 3.4 No Duphcation of Overtime Pay:

There shall be no pyram1d1ng or. duplicating of overtime pay. - Hours compensated for at overtlme
rates under one (1) provision of this Agreement shall be excluded as hours Worked in computing
‘overtime pay under any other provision. When two (2) or more provisions requiring the payment -
of overtime or other ‘premium pay are applicable, the one (1) most favorable to the employee shall

apply.

 Section 3.5 Time Considered As Time Worked: ‘ _
Paid vacation time and holiday time, including a compensating day off as defined in this’
Agreement, shall be considered as hours worked for the purpose of computing overtime. Time
spent on jury duty shall also be considered as time worked for overtime purposes.
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Section 3.6 Overtime Work:

Employees will be expected to perform any reasonable amounts of overtime work assigned to
them. The County will attempt to assign overtime work to the employees who are immediately
available when the need for overtime occurs, and who normally and customarily perform the work
involved, except that in cases of emergency the County may assign the overtime work to any
employees immediately'available It is the intention of the parties that overtime will be distributed
equitably among the employees in the same job classification within a department or operating
unit. In the event an employee for any reason does not receive a fair share of overtime, the
employee shall not be entitled to payment for overtime not worked, but the Hospital will, when the
matter is calléd to its attention, give preference to such employee with respect to future overtime
assignments for which hé/she would be normally eligible until a reasonably fair balance in the
overtime distribution is re-cstablished. The Hospital shall maintain such records as may be
necessary to establish the overtime hours Worked by each employee, which records shall be
available for inspection by the Union., . .

Section 3.7 Rest Periods: _
The number and length of rest periods presently granted at each institution shall remain in effect,
‘except that if a lunchi period is forty-five (45) minutes or less, employees will be given a break
period if a break period is not already granted. Where two (2) break periods are allowed, it is
generally understood that one (1) shall be granted in the first four (4) hours of work and the
- remaining break period shall be in the second four (4) hours of the shift, provided that when due to
operat10na1 needs, it is not possible to provide the employees with their breaks, the employees
shall receive a turich perlod of one (1) hour.

Employees assigned to work overtime for a continuous period of four (4) hours or more beyond
their regular work day will be granted an additional rest period of fifteen (15) minutes. Employees
- assigned fo work overtime for a continuous period of eight (8) hours or more beyond their regular
work day shall receive two (2) rest periods of fifteen (15) minutes and a forty-ﬁve (45) minute
paid lunch period. : '

Section 3.8 Flextime:

Flex time schedules shall be granted for legitimate. and compelling personal reasons when
 consistent with the operational needs of the hospital. Requests for flex time must be submitted by

the employee at least two (2) weeks in advance or when the situation is first known to the

employee but in no event less than one (1) week before the flex time schedule becomes effective. -

Flex time privileges may be canceled or suspended by the employer for legitimate Operahonal
" reasons or due to misuse by the employee with propet timely notification.

Section 3.9 Call-In Pav
In the event an employee is called into work and their services are no longer needed the employee
shall be paid a minimum of three (3) hours of their rate of pay. :

Section 3.10 Prov1dent Hospital:

The County shall éstablish work schedules two (2) pay periods in advance where they are
normally and customarily used, the schedules shall be posted in the employee’s department. After
the work schedule has been posted, changes shall be made only for legitimate hospital operations.
Employees whose schedules are changed shall normally be notified at least seven (7) days in
advance of the change. Ermployees shall not be laid off from their regularly scheduled work to
avoid the payment of overtime. : '
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Employees may switch work shifts and days off either temporarily or permanently with approval
from their department head or designee. The department head or designee shall respond to the
requested change within seven (7) days of receiving the employee’s written request.

Employees will not be required to be involved in developing policy manuals and will not be held
respon51ble for the policy manual.

Section 3.11 011 Call Pay - Call In Pay/Radiology Technicians Oak Forest Hosmtal
When an employee s regular scheduled work shift is completed and that scheduled on-call
employee is called in to perform duties, such employee will be assured four-(4) hours pay or the
actual hours worked (whichever is greater) at premium pay, one and one half (1'%) times the
employee’s classified rate of pay or holiday pay, as stated in the Agreement.

Additionally, such employee shall be paid twenty dollars ($20.00) for gach day on-call, except that

“he/she shall reccive twenty-five dollars ($25.00) for cach on-call weekend day or holiday. All
employees designated as on-call shall rotate on a daily basis.

‘Section 3.12 Schedules:
The County shall establish work schedules one (1) pay period in advance where they are normally

- and customarily used the schedules shall be posted in the employee’s department. After the work

schedule has been posted. changes shall be made only for legitimate hospital operatrons

Employees whose schedules are changed shall normally be notified at least seven (7) days in -

advance of the change. Employees shall not be laid off from their regularly scheduled work to
avoid the payment of overtlme

" Employees may switch work shifts and days off either temporarﬂy or permanently with approval
from their department head or designee. The department head or designee shall respond to the
requested change within seven (7) days of receiving the employee’s ertten request.

Section 3.13 Employee Health Servrce L :

Employees incurring any occupational illness or injury shall be pald for time spent during their
- regular work day at the direction or request of the Hospital in obtaining medical care from
. Employee Health Service. Employees incurring non-occupational illness or injury during their
regular work day shall be paid for time spent at the direction or request of the Hospital in
obtaining e.mergent and urgent care from Employee Health Service, but shall not be paid for time
spent thereafter in obtaining follow-up, long term or in-depth care from Employee Health Service

or their prrvate physician or health facility. Employees takmg physical exams or obtammg :

clearances in return to work after a non-occupational illness or injury shall be paid for time so
spent during the regular work day at the direction or request of the Hospital.

ARTICLE IV
Seniority

Section 4.1 Probationary Period:

After the date of this Agreement, the probatronary period for a new employee or an employee
hired after a bréak in continuous service, shall be ninety (90) calendar days. The probationary
period shall be extended for a period equal to the time required for any formal training program
required of any probationary employees, and the Union shall be consulted about the instituting of
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any.sueh‘ training program which extends the probationary period. A probationary ernployee shall

have no seniority and may be terminated at any time during the probationary period for any lawful

~reason, and shall have no recall rights or recourse to thé grievance procedure with respect to and

such discipline or discharge. Upon completion of the probatlonary period, the employee’ semorrty _

: shall be computed as of the date of most recent h1re

Section 4.2 Definition of Senlorlty

Seniority is an employee’s length of most recent contmuous employment at the Hospital since

hrs/her last hiring date.

Section 4.3 Promotion and LaV-off Preference:

In cases of promotion, layoff for a period in excess of five (5) days, and recalls for a period in
.excess of five (5) days, preference shall be glven to employees as hereafter provided on the basis
of: :

‘(@  Seniotity, and

(b) - Ability and ﬁtness'to perform the required work.

‘When the qualifications in (b) are equal among the employees 1nvolved semOrlty as herelnafter

provided shall be controlllng

~ Section 4.4 Reductlon in Work Force:
The Union and the County agree that security in employment becomes relatrvely more 1mportant
as employees increase their service at the Hospital. Should the County find it necessary to

decrease the number. of employees working within a job classification, the County shall .give-
written notice to the Union at least thirty (30) days pricr notice to the effective date of layoff of
~ employees, except when a layoff of five (5) days or less is madé under Section 4.3 of this Article,

- in which case no notice need be given before or after such period. During that interim period, the

County will meet with the Union to discuss any alternatives to the layoff of employees. Prior to
the layoff of any ‘bargaining unit employees the County shall first layoff all temporary and

probationary County employees. Employees in the affected classifications shall be initially
selected for layoff in accordance with Section 4.3 of this Article, and shall be given notice thereof
at least two (2) weeks prior to the effective date, except when a layoff of five (5) days or less is
made under Section 4.3 of this Atticle, in which. case no notice need be given before or after such
‘period. An employee so selected shall be transferred to any other classification in which there is a
vacancy, or which is filled by another employee who has not completed his/her probatlonary
period, or, if neither such situation exists, the employee so selected shall be permitted to exercise
bumping rights, all in accordance with Sectron 4.3 of thrs Artrele as follows:

- In Non-ACHN: First w1th1n the Department/Division, then Dlvrslon}Department then the_

Facrllty and then throughout the Bureau of Health

- If ACHIN: F1rst within. the Clinic, then the Regron and Hub fae1lrty, then throughout the
Burcau of Health

Pursuant to agreement between the Cook. County Health and Hospital System and the Union dated

June 30, 2011, the following terms of the order issued by Arbitrator Benn dated June 30, 2011 |

shall be incorporated into the terms of the reduction in force language:
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1. With respect to the Termination of Seniority pfbvislons in any applicable collective bargaining

agreement, employees laid off in January of 2010 will have two years of recall rights instead of

~ one. During the layoff, employees will not continue to accrue’ seniority, but if they are recalled
within two years, they will retain the semorlty they had as of the date of layoff

2. HHS began. the notice process under Article IV in October of 2009, however, in order to
accommodate requests for Local 73 system-wide bumping rights which HHS and the County do
" not believe are required by certain of the applicable collective bargammg agreements, TTHS sent
additional notices to employees who may be affected by the process and who may be bumped as a . -
result of the system -wide procedural steps request by Local 73. - Please note that additional
employees who are bumped will be notified of the actlon during the layoff process and allowed to
exercise rights under Section 4 4. '

3. HHS has identified the least senior employees in each classification at each fac1hty In add1t1on
the employees have been ranked in each classrﬁeauon in each facility by sen10r1ty

4. For the purposes of this layoff only, and not for purposes of amendmg the Oak Forest Hospital

" Service & Mamtenance Collective Bargaining Agreement the Transporter positions in the DC and
the DE classlﬁcatrons at Oak Forest Hospital only shall be treated as. single classification as the
job requlrements are substantlally similar.

i 5. ‘For the purposes of tlus Iayoff only and not for purposes of amendmg Artlcle IV semor1ty will be
~ determined by reference to most recent hire date with the County.
In the event two employees have equal hire dates, the order of selection and sen1or1ty for this
layoff will be determined on a “last name alpha basis” with preference bemg given to B and so-on.
. Just as “Adam” has precedence over “Baker”, “Cane” would have preférence over “Cone”.
Definitions of seniority in the applicable CBA’s will contiuue to govern seniority issues for all
other purposes. - ' '

6. Employees 1dent1f1ed for layoff will be listed in order of seniority without regard to job t1tle or
classification. Employees then will be allowed to exercise their rights under Article TV in the order
of seniority (with the most senior employee actmg ﬁrst) as defined in this email. '

7. An employee first will be allowed to ela1m vacancies for posrtlons in any class1ﬁeat10n for which
the employee is qualified based on ability and fitness, and as set forth in the jOb deSCI'lpl'.IOl‘l for the
position. _

8. If no vacancy exists, then the employee will be allowed to bump employees in probationary
pos1t10ns '

9. For any employee “bumping down”, he or she will be allowed to review and bump a less senior
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employee in the next pay gfade down, provided the employee is qualified for the position.

10. If there is an available position in the next pay grade down from the employee exercising righté, he
or she must either accept the position or accept layoff.

11. If there are 10’ “bumping” opportunities in the next lower pay grade down for the employee
identified for layoff, thé employee then will continue to the following: lower pay grades, ,
sequentially; until a placement opportunity arises. If there is an available position in the next lower
pay grade down from the employee exercising rights, he or she must either aécept' the position or
accept layoff. No employee may forego a “bumping” opportunity to take a position in a lower pay
grade. The bumping process for any employee will end when the first position is available
for which the employee is qualified. The.employee must accept that position or accept layoff. |

12. Employees must qualify themselves for placement into a position at the time of layoff. This means
they must bring supporting documentation ,aé_ceptable to management, certifications and/or proof
of education and training to verify their qualification for a new position if they exercise rights to.
claim a vacancy, or bump a probationary or less-senior regular employee. '

13. All employees affected by the layoff must be present at the meetings. SEIU Local 73 is éuﬂlorized
to and must make a selection on behalf of any absent employee or any employee who otherwise is
~ unable to attend the meeting.

With the cxcéption of layoffs for five (5) days or less, and except in a bona fide emergency, each
collective bargaining agreement shall provide for written notice to the Union of the layoff thirty
(30) days prior to the effective date of the layoff. ‘ "

Section 4.5 Promotion and Assignment: Non-ACHN: - ‘
Vacant positions shall he posted concurrently on all posted boards in the Bureau of Health for a
period of fourteen (14) days. Preferential consideration shall be given in accordance with Section
4.3 of this Article to employees in the bargaining unit in an equal or lower pay grades or
classifications from within the Department/Division, then within the Hub Facility and Region,
then other Hub Facilities/ ACHN and finally the Bureau of Health before new employees are hired
for the vacancy. ' : . :

Employees in higher paying classifications may. make application and will be considered by the
*Hospital for transfer to a lower paying classification. When an employee requests in writing a -
different regular assignment within his/her department and current job classification, a notation or
record shall be kept by the department head. While these assignments within a department and
classification are strictly the decision of management, consideration should be given whenever
reasonably possible to senior employees desiring specific job assignments. The Hospital agree to
" interview all qualified applicants from the bargaining unit and a response to an application shall be
given thirty (30) days after the application process closes. Grant positions will be posted the same

as all other positions. :
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Section 4.6 Promotiowd.Assignment: ACHN:

A. ACHN — Fantus

Vacant posmons shall be posted concurrently on all posted boards in the Bureau of Health fora

* period of fourteen (14) days. Preferential consideration shall be given in accordance with Section

- 4,3 of thisArticle. to employees -in the bargaining. unit in an equal or lower pay grades 0
classifications from within the region and JSH (Hub facility), then the other Hub Fac111t1es and
ACHN, and ﬁnally the Bureau of Health before new employees are hired for the vacancy.

Employees in hlgher paying class1ﬁcat1ons may make appl1cat1on and will be: considered by the
Hospital for transfer to a lower paying classification. When an employee requests it writing a
different regular assignment within his/her department and current job. classification, a notation or

- record shall be kept by the department head. While these assignments within a department and

classification are strictly the decision of management consideration should be given whenever
Vreasonably possible to senior employees desiring specific job assignments. The Hospital agrees to
interview all qualified applicants from the bargaining unit and a response to an application shall be

- given thirty (30) days after the appllcatlon process closes Grant positions w111 be posted the same -

‘as all other positions.

B. - ACHN- Other than Fantns:-

Vacant positions shall be posted concurrently on all posted boards in the Bureau of Health for a =

period of fourteen (14) days. Preferential consideration shall be given in accordance with Section

4.3 of this Article to employees in the bargaining unit in an cqual or lower pay grades or. -

~ Cclassifications from within the clinic, then the Hub Facility and region, then other hub
~ facilities/ACHN, and finally the Bureau of Health before new employees are hlred for the
vacancy. _

| Employees in lngher paying classiﬁcations may make applieation and will be considered the

Hospital for transfer to a lower paying classification. When an employee requests in writing a
different regular assignment within his/her department and current job classification, a notation or
record shall be kept by the department head. While these assignments within a department and
classification are strictly the décision of management, consideration should be given whenever
teasonably possible to senior employees desiring specific job assignments. The Hospital agrees to
interview all qualified applicants from the bargaining unit and a response to an application shall be
given thirty (30) days after the application process closes. Grant posmons will be posted the same
as all other pos1t1ons ' :

Section 4.7 Floating to ACHN Clinics: - ' '
Employees normally assigned to a HUB Hospital may be utilized to cover unant1c1pated stafﬁng
shortages in the ACHN Clinics. Such stafﬁng will be accomphshed in the following order: .

1. Volunteers will first be sollclted
2. If no one volunteers, employees will be floated on a rotating basis starting with the least
' senior.

3. Stafﬁng will oceur only within the region of the HUB Hospttal
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4. . Any travel required of an employee will be reimbursed in accordance with the Cook
County Travel and Transportation Expenses Reimbursement Poliey

5. Subject to the County’s rights set forth in the subcontracting pr0V1310ns of this agreement,
offsite Clinics established by the County shall have bargarmng unit members doing
established bargaining unit work. : :

Section 4.8 Return to Former Job: - '
. An'employece who has been promoted, transferred or recalled to another job within the represented
- unit may be returned by the Hospital to the former job or status within a reasonable period, but not
to exceed thirty (30) calendar days, if the employee does not-demonstrate the ability and fitness to
satlsfaetorlly perform the job to which promoted, transferred or recalled. During such thirty (30)

~ calendar days, an employee shall retain seniority in the job classification from which promoted,

. transferred or recalled, and only thereafter shall seniority be transferred to ‘the mew job
classification. An employee who has accepted another job within the represented unit may ask to
return to the former job within seven Q) calendar days after commencing work on the new job
without loss of seniority.in the old job. :

For those colIectlve bargaining agreements containing a provision providing for the abihty of the
employee who has been promoted, transferred or recalled to another job within the represented -
unit to be returned to the former job or status, under no circumstances shall the period in Which
there is an ability to return to the former job be longer than thirty (30) calendar days. ‘

Section 4.9 Return to Represented Unit:

An employee who has been promoted or transferred out of a represented unit, and WhO is later

transferred back to the unit by the County, shall upon return to the unit be granted the seniority

he/she would have had the employee continued to work in the classification from which promoted

or transferred out of the unit; provided that such an employee may retain and exercise such rights
~under this Section on Only one (1) occasion. '

Section 4.10 Seniority Llst '

By the 10% calendar day of each month, the Union shall 1 receive a list of all current Ernployees which shall
include each Employees name, address, telephone number, and work email addresses (if avallable) name
and code, base hourly pay rate, Employee Identification number hours worked, gross pay, and union dues.
The list will be prowded in an agreed upon format and transmitted electronically.

Section 4.11 Termination of Seniority:
An employee’s seniority and employment relat10nsh1p with the County shall terminate upon the
occurrence of any of the following:

(a) Resignation or retirement;

(b) Discharge for just cause;
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(c) Absence for three (3) consecutive work days without notification to the department
head or designee during such period of the reason for the absence, unless the employee
has a reasonable explanation for not furnishing such notification;

(d). Failure to report to work at the termination of a leave of absence or vacation, unless
the employee has a reasonable explanation for such failure to report for work;

(e) Absénce from work because of layoff or any other reason for six (6) twelve (12)
months in the case of an employee with less than one (1) year of service when the
absence began, or twelve 12 twenty four (24) months in the case of all other an

- employee with one (1) or more years of service, or thirty six (36) months in case of an
employee with seven years or more of service when the absence began, except that
this provision shall not apply in the case of an employee on an approved leave of

- absence, or absent from work because of illness or injury covered by duty disability or
ordinary disability benefits; _ ‘ o

. (f) . Failure to notify the County within nine (9) calendar days of the employee’s intent to

' rreport to work upon recall from lay-off, or failure to report for work within sixteen

(16) calendar days, after notice to report for work is sent by registered or certifies

mail, or by telegram, to the employee’s last address on file with the Personnel Office

where the employee works. Employer shall send a copy of the letter of recall to the
Union;'or ' '

() Engaging in gainful employment while on an authorized leave of absence, unless
- to engage in such employment was granted in advance by the County in writing. .
Section 4.12 Transfer of Stewards: 4 S
Employees acting as Union stewards under Article XI, Section 11.6 of this Agreement shall not be
‘transferred from their job classifications or departments because of their activities on behalf of the
Union. Any transfers of Union stewards from their job classifications or departments, other than
in an emergency, will be discussed with the Union in advance of any such transfers.

Section 4.13 Discipline: - .
Employees who are to be or may be disciplined are entitled to Union representation exclusively in
any disciplinary proceedings consistent with the Cook County Disciplinary Action Policy and
Procedure. ~The Union and the County agree that discipline should be timely, progressive and
accompanied by counseling. It is understood that all discipline below suspension shall be
discarded after one (1) calendar year if the employee has no additional discipline for the same or
similar offense. ' Suspensions will be discarded from an employee’s personnel file forty-eight (48)
months from the date the suspension was issued, provided the employee has not received
. discipline for the same or similar offense during that forty-eight (48) month period. Once
discipline is removed, it will not be considered in determining future disciplinary actions;
provided, however, that neither the employee nor the Union will claim in any subsequent
arbitration that the employee had a “clean” or “unblemished” record. In the event the Union or the
employee makes such a claim or claims the County will be free to use any discipline issued to the
employee regardless of the provisions of this Section. " '

If the County has reason to discipline an employee it shall Iiormally be done in a manner that will
not embarrass the employee before other employees or the public.
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A pre-d1sc1p11nary meeting for suspensions and dlscharges shall be held The County shall notrfy '
the Union and the employee of a pre-disciplinary meeting and set forth a ‘brief statement of the
facts surroundlng the ‘incident including dates, if known, and 1dent1fy any witnesses whose
“testimony will be relied upon. During the pre-disciplinary meéting, the employee and/or the'
Union representative shall be given an opportunity to rebut or clarify the charges which gave rise
to the pre-disciplinary meeting. The pre-disciplinary meeting shall be scheduled in a timely
“ manner. In'the event the Union’s representative or designee does not respond to schedulmg of
such hearlng, the employee may be dlsc1p11ned accordlngly '

An employee $ d1sc1phna.ry record in accordance with the prov1srons of Article IV Sectron 4 13 of

.the Healthcare Professionals, Technicians, Technolog1st Oak Forest Hospital and. Article X1V,
Section 14.1 of the Stroger/ Cermak Agreements shall not be used to determine Whether ot not they
are promoted or laterally transferred.

~ ‘Section 4.14 Temporarv Emplovees '
' Temporary jobs and temporary employees shall not exceed mnety (90) calendar days of :
- employment, except summer replacement employees whose jobs and employment shall not exceed
‘one hundred twenty (123) calendar days. - If a temporary employee becomes a permanent
-employee by virtue of being retained for a period exceeding ninety (90) calendar days or one
hundred twenty (123) calendar days, as herein above referred to, the position occnpred shall then
be posted and filled pursuant to' Article IV, Sectioris 4.3 and 4.5, of this Agreement. A tepiporary
employee will be given a- permanent seniority date of the date originally hired if retained past the
- aforestated period, and that date shall be used when the employee bids for his/her présent position

or any other posted position. The employee may temporarily remain in the existing position until . -

it is filled through the posting and bidding procedures. If the employee fails to retain the position
or obtam any other position thiough the bidding procedures, the employee shall be placed on

_ 1ayoff pursuant to Article IV, Section 4.4, of this Agreément however, if laid off, the employee
will not be recalled to any job until it has been posted and bid upon by active employees.. The .
provisions ‘of Article IV, Section 4 9 (e), will apply to termination of employment in event of no ~
recall. : :

 Section 4.15 Senlorltv of the Technlcmn, Technologlst and Healthcare professmnal
Prior to an unfilled vacant position being posted in Taleo, the hiring department will post an
' internal bid posting within the operating unit to allow for the bidding of the shift associated W1th
the vacant position. Bid postings shall be posted for séven (7) calendar days.
Only employees who are assigned to the operating unit (i.e., Unit/division) where the vacancy
occurs will be eligible to bid for the shift indicated on the Vacant position. The Vacant shift(s) will
awarded based on seniority preferences.
The shift that becomes vacant as a result of the shift blddrng process will be attached to the |
- unfilled vacant position and posted on Taleo. No concurrent or reourrlng shift bid movement will
occur
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" ARTICLE V
Rates of Pay

Section 5.1 Job Classifications/Rates of Pay: :

Employees in the job classifications set forth i in Appendrx A to this Agreement shall receive the
hourly rate provided for their respective grade and length of service in the job classification.
Emponees will be mcreased to the appropnate step upon comple‘non of the requrred length of
service in the classrﬁcatron

The salary grades and steps apphcable to this bargalnmg unit shall be mcreased as follows durrng
the term: : ‘

Effective thirty (30) days after ratrﬁcatlon by the County Board of Comrmssroners a $1,200 one-
~ time lurnp sum bonus paid to all employees in active status.

_ Effectlve December 1 2018 reduce all entry level rates by 10%.
Effectlve December 1 2018 the pay rates for all clas51ﬁeatrons shall be frozen.

Effectlve the first full pay perrod on or after June 1 2019 the pay rates for all classrfrcatrons shall
be increased 2. 00% {

Effective the first full pay period on or after J une 1, 2020 the pay rates for a11 classifications shall
be mcreased 2.00% : .

Sectlon 5.2 NeW, Changed oY Mlsclass1fications

A. During the term of this Agreement the County may establish new and. changed _]Ob
1 classifications and change the ‘duties of existing job classifications, provided that a major
_ alteration of the classification structure shall not be made. In the event a new cla531ﬁcatron s
placed-in the bargarnrng unit for any reason, the County and the Union agree to meet and |
bargain the terms and conditions of employment for that new classification, including rates of
pay, work rules, etc., ‘within thirty (30) days of their inclusion in the bargaining unit. The
County may put. the new and changed job classifications or-duties into effect after timely
notice to the Union, and discuss and set terms and conditions of employment, including rates

of pay with the Union, using the duties, responsibilities qualifications and grade levels of the -

classifications in Appendix A as a guide for determining the new rate. If the parties are
- unable to agree on the rate of pay, the County may put a rate into effect, and the Un10n
thereafter may submrt any drspute to the grrevance procedure

B.. - An employee also may request that his/her position be reclassrﬁed and the request will be

' _reviewed by the employée’s Department Head; if the Department Head agrees that the
request is reasonable and/or justified, the Department Head will promote the employee if
possible, or include this reclassification in the forthcoming departmental budget request
The County will discuss any reclassifications with.the Union pr1or to 1mp1ementatron

C. Workmg QOut of Classification: If the County agrees to specific compensation with any
~ other Union to be paid when employees are performing essentially all of the functionsona
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superv1sory or managerial position, the County will agree to the same level of compensatron under
the same circumstances with Local 7 3

Section 5.3 Classxficatlon and Grade Changg ‘

If an employee is promoted, reclassified, demoted or transferred into another classification through
the application of this Agreement the followmg rules shall apply

A. Promotions:

An employee who is promoted toa ]Ob ina lngher salary grade shall be entitled to placement in
the step of the new salary grade which Wwill prov1de a salary increase at least two (2) steps above
the salary recelved at the time the promotlon is made prov1ded that

1. The new salary does not exceed the maximum estabhshed for the grade to wh1eh the
employee is promoted. :

2. The new salary is not below the ﬁrst step established for the grade to wlnch the employee is
promoted. .

If the new classification represents a promotion from a classification outside the represented
unit to a classification within the represented unit, the employee shall be places in the lowest
step in the progression schedule for the new classification which will pr0v1de the employee an
increase in pay. Subsequent increases within any new classification shall occur as of the first
pay per1od commenemg after the effect1ve date of placeiment in the new classification.

In all cases of promotlon the effeouve date Wlll set anew annrversary date.

B. Reclassﬂicatmns;

1. An employee whose job is reclassified to a lower classification shall continue to
receive compensation at the same rate received immediately prior to reclassification.
Such action shall not change the employee’s anniversary date. -

If the salary rate received immediately prior to reclassification is less than the last step
rate of the lower classification, the employee shall be entltled to further step
. advancement. '

2. An employee whose job is reclassified to-a higher classification shall be placed in the
first step of the higher grade which provides an increase one (1) step above the salary -
received at the time of the recla551ﬁcat1on Such aotron will change the employee’s

- anniversary date.

In all cases of reclassification, the ernployee shall receive at least the first step of the
grade to which the position is reclassified.
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C.I Demotions:
The following shall apply to demotions from one grade to another: -

1. An employee performing the duties of a job continuously since the beginning of Fiscal
Year 1960, and demoted to a job in a lower salary grade, shall have the salary adjusted
in the new job to the same step of the new salary grade as was received i in the salary -

- grade of the JOb from Wh1ch demoted : : '

2. An employee promoted to a }ob ina h1gher salary grade after the beginning of Flscal
- Year 1960 and subsequently demoted to a job in a lower salary grade, shall have the
salary adjusted to the step of the salary grade to which the employee would be entitled
had the employee remamed in the salary grade from’ wlnch the employee was
promoted. o

D. "lfransfe'r"s: h
An employee transferring from one department' to another in the ‘same job classification
and/or grade shall be eligible to receive the salary the employee has been reee1v1ng at the t1me

of transfer Such appomtment shall not set a new anniversary date.

‘Section 5.4 Shlft Weekend leferentml

AL All employees will be paid a premmm of sixty-five (65¢) per hour for all hours Worked ..
between the hours of 3:00 p.m. and 7:00 a.m. effective May 1, 1994. In all cases, shtft W1ll ;
not be changed to av01d the payment of shift differential.

B. E_ffectlve first full pay- perl_od_after December 1, 1999, ‘employee’s-working ona weekend will . :
be paid a premium of eighty-five cents ($.85¢)/ per hour for all weekend hours worked. A
weekend is deﬁned a begmmng at 12: 01 a.m. Saturday through 12 m1dmght Sunday.

C. Effecuve the first full pay period after December 1, 7302 employees in the following _]Ob -

: .clasmﬁcatrons working on a weekend will be paid a premium of fifty eents (50¢) per hour for

all weekend work: Certified Nursing Assistant, Attendant Patient Care. A weekend is
'defmed as begmmng at 12 01 am. Saturday -

Sectlon 5 5 Part-Time Emplovees :
- Regular part-time employees shall receive the hou:rly rate- prov1ded for the respecttve grade and
length of service as set forth in Appendix A of this Agreement :

Part-time employees regularly employed for twenty (73) or more hours per week shall be entitled
~ to vacations, sick pay, holidays, hospitalization  insurance, life 1nsurance, jury pay and
' bereavement pay on a pro rata basis. .

Disability and pension benefits for all part- -time employees W111 be determmed by the prov1510ns of
the County Employees Pension Plan. ' :
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" Section 5.6 On-Call Pay — Call in Pay Radiology Technicians and Orthopedic Technician
Stroger Hospital of Cook County:
Notmthstandmg any other provision contained herein to the contrary, when an employee 8
regularly scheduled work shift is completed and that scheduled on-call employee is called in to
perform duties, such employee will be assured four (4) hours pay or the actual hours worked
(whichever is greater) at premium pay, one and one half (1}%) times the employee’s classified rate
of pay or holiday pay as stated in the contract. Additionally, such employee shall be paid twenty
dollars ($73.00) for each day on-call except that he/she shall receive twenty-five dollars ($25.00)
for each on-call weekend day or holiday. All employees desrgnated as on call shall rotate on a
daily basis. _ .

On call Pay will increase. for the following titles:

MRI Technician, Special Procedures Technician Special Procedures Techn101an II, Nuclear
Medicine Technician Senior, Medical Technologist III (Cath Lab) to an amount equal to an
additional total cost of $77, 000 for these titles combined. Within (30) days of ratification of this
agreement by the County Board of Commissioners, the County and the Union will meet to decide
how much of an hourly increase the $77,000 represents for these five titles, effective 12/1/18.

Further the contractual daily rate will be converted to an hourly rate to be pa,ld for hours adJusted
by the agreed upon hourly increase.

Section 5.7 Call In Pay — Operatmg'Room Technicians — Provident Hospital:

Notwithstanding any other provision contained herein to the contrary when an employee’s

regularly scheduled work shift is completed and that scheduled on-call employee is called in to

perform duties, such emplo'yee will be assured four hours (4) pay or the actual hours worked

(whichever is greater) at premium pay, one and one half (1%) times the employee s cla331ﬁed
- hourly rate or holiday pay as stated in the Agreement

Section 5.8 On Call Pay — Call In Pay — Main 0peratmg Room Open Heart. Team

Technicians at Stroger Hospital of Cook County: -

Notwithstanding any other provision contained herein to the contrary, Main Operating Room

Open Heart Team Technicians at Cook County Hospital shall be paid five dollars ($5.00) an hour

for all hours they are required to be on-call. In the event they are called in to work they shall be

paid at the rate of one and one half (1%2) tlmes their classified rate of pay for all hours worked, or -
~ holiday pay as stated in the Agreement

Section 5.9 On- Call —Call ln Pay Anesthesm Techmcnans at_Stroger Hospltal of Cook
County:

When the employee’s regularly scheduled work shift is completed and that scheduled on-call-
employee is called in to perform duties, such employee will be assured four (4) hours pay or the
actual hours worked (whichever is greater) at premium pay, one and one half (1%%) times their .
classified rate of pay or holiday pay as stated in the Agreement.

Additionally, such employee shall be paid one hundred twenty dollars ($173.00) for being on call
Monday through Wednesday and one hundred eighty dollars ($180. 00) for being on—call Thursday
through Sunday.
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 Section 5.10 Lead Worker: :
+Management will develop job descriptions and determine the hours of work for the Lead Worker
positions and shall post said jobs consistent with Article IV, Section 4.5. _Final selection will be

based upon management’s evaluation of the apphcant’s work record, in each case considering |

seniority and ability and fitness as provided for i Article IV, Section 4.3.

Effective the first full pay period after December 1, 1999, .a total of twelve (12) Lead Worker
positions will be created for the Technicians and Technologists. The new class1ﬁcat1on shall be
" established af a rate of fifty cents (50¢)/ hour above the current rate of pay.

]
/

The County will perform an analys1s of lead Tech_n101ans to begin mnety (90) days after execution -

of the new Agreement and to be completed ninety (90) days thereafter.

Section 5.11 Newly Certified Positions:
- Upon notification from the Union to the Employer and its human resources d1rector ‘the Employer

agrees to meet with the Union within 60 days thereafier to discuss the placement of newly certified -

bargaining unit positions on a Wage scale.

ARTICLE VI
Holidays

Section 6.1 Regular Holidays:
' The following are fegular holidays for all Technicians:

“New Year’s Day . ‘Martin Luther King’s Birthday
"Lincoln’s Birthday " Presidents’ Day

Independence Day - Memorial Day

Columbus Day Labor Day

Thanksgiving Day Veteran’s Day

Christmas Day :

Section 6.2 El]glbﬂl!y

To be eligible for holiday pay, an employee must satlsfy each of the followmg requirements:

- (@) The employee must have worked the regularly scheduled number of hours on the last

“scheduled day before and the first scheduled day after the holiday, unless the employee has
a reasonable explanation for failing to report.

(b)  The employee must have worked at least forty (40) hours durmg the pay period in which
_ the holiday occurs unless the employee was on vacation or paid sick leave durmg such
per1od : ~ :

Sectlon 6.3 Working Holidays:

Because the Hospital operates every day of the year and it is not possible for all employees tobe
off duty on the same day, the County has the right at its sole discretion to require any employee to

work on any of the holidays listed in Section 6.1 of this Article. Any employee who works on a

holiday shall receive one and one-half (1%) times the employee’s regular- hou:rly rate for the hours

actually worked plus holiday pay at eight (8) hours pay, including shift premium, if appheable at
~ the same hourly rate.
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Section 6.4‘H01idavg; in Vacations: , _ _ SO
~ If a holiday falls within an employee’s scheduled vacation, such employee, if otherwise eligible
shall be granted an additional day of vacation. ' -

Section 6.5 Failure to Report: - . S
An employee scheduled to work on a holiday but who fails to report shall not be eligible for a paid -
~ holiday, unless the employee has a reasonable explanation for failing to report.

~ Section 6.6 Holiday Pay: . e ' ‘
Employees eligible for holiday pay shall be paid eight (8) hours pay including shift premium, as
applicable, at their hourly rate. Part-time employees regularly working twenty (73) or more hour
per week shall receive holiday pay, including shift premium, on a pro rata basis.. '

* Section 6.7 Floating Holiday: o . | . .
Tn addition to the foregoing paid holidays, employees shall be credited ‘with one (1) floating
holiday on December 1 of each year, which may be scheduled in accordance with the procedures
for vacation selection set forth in Article VII, Section 7.5. If an employee elects not to schedule
said day as provided above, the employee may request to use his/her floating holiday at any time
. during the fiscal year.  Requests shall not be unreasonably denied. A two (2) week notification

will be required. If an employee is required to work on a scheduled floating holiday by the - -

Employer, the employee shall be entitled to holiday pay pursuant to Section 6.6 of this Article.

_ARTICLE VI

Vacations
Section 7.1 Eligibility: . - | | |
Vacation credit shall be earned for each month during which the employee is in an active pay
status for at least eighty (80) straight-time hours. The amount of annual paid vacation for
* Technicians will be according to the following schedule: ' . )

Service . | B | _ , .  Vacation
1 Year ' ' ' o 3 Weeks
S Years : _ T 4 Weeks
10 Yga:r's o 5 Weeks .

Efnpl_oyees emplojréd for six (6) months shall be entitled to one (1) week vacation with pay, which
shall be deducted from the three (3) weeks® vacation with pay to which they are entitled after one
(1) year. R A , ‘ o o _

Section 7.2 Eligibility Year: _ o S _
. An employee’s vacation eligibility year shall be the twelve (12) month period immediately
- preceding the anniversary of his/her most recent date of hire. An employee must take the vacation
to which entifled as of his/her most recent anniversary date during the twelve (12) month period
following the anniversary date. Vacations may not be carried over beyond such period, and an
employee will not be compensated for vacation time not taken. Employees with more than twelve
(12) months of service will be permitted to take accrued time off as it is earned.
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Section 7.3 Vacation Accrual: :

During the employee’s first four (4) years of service vacation credit wrll accrue at the rate of 1-
2/13 days each two (2) pay periods; during the next five (5) years at the rate of 1 -7/13 days each
two (2) pay periods; and thereafter at the rate of 1-12/13 days each two (2) pay perlods

. Section 7.4 Vacation Pay:
© Vacation pay shall include shift dlfferennal pay for employees who have been regularly ass1gned
to evening or night shifts for a period of at least six (6) months prior to the time the vacation is
taken. Employees s0 assigned to-evening or night shifts for only a portion of their regular work

week shall receive pro rata inclusion of shift premium in their vacation pay. Temporary

ass1gnments of such employees to the day shift shall not affect therr right to recelve such shlft '

-~ differential as part of their vacation pay. ' :
Sectlon 7.5 Vacatlon Preference and Schedulmg
Insofar as praetrcable vacations will be granted to meet the requests of the. employees and
seniority will control in conflicts in scheduling vacation periods. However, to insure the orderly
operation of the Hospital and in the inferest of patient care, the rrght to limit the number of
employees who will be permrtted to-be on vacation at any one time is reserved to the County. On
February 1 of each year, the County will notify the employees of- their accrued vacation as of the
previous January 1. On February 1 and August 1 of each year, the County also will post a
schedule in each department or unit indicating the number of employees who will be permitted to
‘be on vacation at any one (1) time in any one (1) department or unit during the six (6) month
period -commencing respectively on April 1 and October 1. By March 1 and September 1,
respectively employees shall indicate their preferred vacation periods, with second-and third
_choices. The County thereafter will schedule vacations based on the employee’s seniority as
defined herein, and a schedule thereof will be posted no later than ten (10) days prior to April 1
and October 1 respectively. When two (2) .weeks’ notice is given, employees thereafter may
exchange or change vacation periods when time is available on the posted schedule. An employee
may request to begm and end a vacation on any day of the week and management, as a matter of
routrne shall not arbltrarrly deny this request.

Emergency vacation requests for employees will contmue to be granted whenever possible. It is
understood that while requests for emergency vacation cannot be automatically granted in every
instance, such requests should not be-automatically denied as a matter of routine Hospital .
function. Other vacation requests will be granted, consistent with the number of employees who
will be permitted to be on vacation at any one (1) time. ‘The County may change an employee’s
scheduled vacation when emergenc1es occur after due consideration for inconvenience and cost to
the employee. Emergency vacation time is not to be denied solely in order to place the employee
in “O” status as a punitive rneasure' '

The County Employees who are entltled to four (4y weeks or more of vacation who indicate their.
preferred vacation time by March 1 or September 1 of each year will be allowed to schedule up to

* three (3) consecutive weeks prov1ded the scheduled time for the vacatron will oceur in Non—peak
periods. : :

Non-peak periods Defined
January 1 —March 15

April 16 — May 31
‘September 1 — November 30

' : 21
TECHNICIANS- 2017-2020 -F




The dates for the non-peak periods may be adjusted by no more than four (4) days to allow for
vacations of complete calendar weeks. | - ' o ‘

Section 7.6 Accrued Benefits at Separation: i
-Upon termination of employment, the employee shall be paid all vacation and holiday pay accrued
through the last day worked, but shall not be paid for any accumulated sick time.

ARTICLE VIII
‘Welfare Benefits

Section 8.1 Hospitalization Insurance, Employee Contributions:

A.The Coﬁnty agrees to maintain the level of empfoyee and dependent health benefit that are set
forth in Appendix C as revised by this Agreement and specifically described in Appendix C.

B. Employees who have elected to enroll in the County’s PPO health benefits plan shall contribute, in
aggregate, by offset against wages, the amount of their base salary set forth in Appendix C asa
contribution towards premiums. Employees who have elected to enroll in the County’s. HMO
health benefit plan shall contribute in aggregate, by offset against wages, the amount of their base
salary set forth in Appendix .C as a contribution towards premiums. All rules and procedures
governing the calculation and collection of such contributions shall be established by the County’s
Department of Risk Management, after consultation with, Local 73. All employee contributions
for Health Tnsurance shall be made on a pre-tax basis. .

The County will négotia.te with the Union before any proposed changes in benefits or premium
‘payments are implemented. - S ' :

Cook County will reimburse for the cost of health insurance coverage paid by employees who'
convert following their termination subsequently reinstated pursuant to the grievance procedure.

'D. The 'Emp_loyer will provide a mail order prescription program as set forth in Appendix C.

Section 8.2 Sick Pay: . _
An employee shall accumulate sick pay credits at the rate of one (1) day for each month of service |
in which the employee works or is paid for at least ten (10} working days. Employees may
accumulate and carry over to the next fiscal year a maximum of one hundred seventy-five (175)
days. - An employee will not earn sick pay credit while on leave of absence without pay, or during
any period the employee is absent from work because of an occupational illness or injury.
Employees using sick leave benefit will be paid at the straight time hourly rate, plus shift

 differential when applicable. Up to the employee’s accumulated sick pay credits, an employee
prevented from working because-of the employec’s illness or injury (other than an occupational
illness or injury) or illness in the employee’s immediate family, shall be entitled to receive sick
pay for each day the employee otherwise would have worked. Sick time is not to be used by
employees as vacations or simply to take time off with pay, but employees shall not be disciplined
for the bona fide use of sick time. The Company shall keep the Union informed of employees
suspected of abusing sick pay and the Union will cooperate with the County in counseling
individuals in an effort to minimize such abuse. ‘
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Section 8.3 Disablhtv Benefits:

- Employees incurring’ any ‘occupational illness or. injury will be covered by Worker’s
Compensation insurance benefits. Employees mJured or sustaining occupational disease on duty,
who afe off work as result thereof for no more than five (5) consecutive work days, may be

~ allowed to use accrued sick leave for their days off; however, they shall not be permitted to apply
for such sick leave until they have returned to work. Duty dlsab1l1ty and ordinary disability

benefits also will be paid to employees who are partlmpants in the. County Employee Pension.

Plan. Duty Disability benefits are paid to the employee by the Retirement Board when the
employee is disabled while perfor_mmg his/her duties. Benefits amount to seventy-five percent
- (75%) of the employee’s salary at the time of injury, and begin the day after the date his/her salary
stops; such benefits to be reduced by any Workers’ Compensation paid by the Count'y Ordinary
disability occurs when a person becomes disabled due to any cause, other than injury on the _]Ob
An eligible employee who has applied for such disability compensation will be entitled to receive,
on the thirty-first (31st) day followmg disability, ﬁfty percent (50%) of salary, prov1ded they are.
in no pay status at that date. If an employee receives accrued sala.ry beyond the 31st day then .
disability payment will not begin until the 1st day the employee is in no-pay status after the thirty
(30) days have expired. The first thirty (30) consecutive days of ordinary . d1sab111ty are
compensated for only by the use of an accumulated sick pay and/or vacdtion pay credits unless the.
employee and the County otherwise agree. The employee will not be required to use sick time
and/or vacation time for any day of duty or ordinary disability. A .disabled employee is not
required to be hospitalized at an institution operated by the County except as so ordered by the
Industrial Commission. Since the County is responsﬂ)le for the benefits payable in respeet to
disability due to oceupatlonal illness or injury, the County may monitor the medical services
* provided for an employée disabled due to occupational illness or injury. Disability benefits pald
by the Annuity and Beneﬁt Fund are subject to statutory 11m1ts

Section 8 4 Life Insurance : :

All employees shall be pr0v1ded with l1fe insurance in an amount equal to the employee s annual
salary (rounded to the next one thousand dollars ($l 000)), at no cost to the employee, with the
opt10n to purchase additional insurance up to maximum of the employee’s annual salary. No life
msurance shall be offered through the- County s HMO plans

Section 8.5 Pension Plan

The County Employees and Officers Annuity and Benefit Fund Wﬂl be contmued in effeet for the
duration of this Agreement and all employees of the County are requu‘ed to become members of
that Fund. The Fund will continue to prov1de employees with arinual statements of the1r 1nterest
therein. : : :

Section 8.6 Dental | Plan
All employees shall be eligible to participate, at no cost to thém, in the dental plan as set forth in .
Appendix C as revised by this Agreement and specifically described in Appendix C. No dental
coverage shall be offered through the County’s HMO plans.

Section 8.7 Vision Plan:
All employees shall be eligible to part1c1pate ‘at no cost to them, in the vision plan as Set forth in .
Appendix C as revised by this Agreement and specifically described in Appendix C. No, vision
coverage shall be offered through the County’s HMO plans.
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Section 8.8 Hospitalization — New Hires:

All new employees covered by this Agreement shall be requned to enroll in the County HMO plan
of their choosing, such etirollment to be effective from the date of hire through the expiration of
the first full health plan year following such date of hire.

Sectlon 8.9 Flexible Benefits Plan:

All employees shall be eligible to partmlpate at no cost to them in a flexible beneﬁts plan to be
established by the County. Such plan shall include segregated IRS accounts for child care and
medical expenses. - .

Sectlon 8.10 Insurance Coverage:

Employees. on layoff status shall retain health and dental insurance coverage for a period of two

(2) months following the month in which the effective date of the layoff oceurs with the employee
- paying the full premium, single or family plan as appropnate :

Section 8.11 Insurance Clalms ' ' '

A dispute between an employee (or his/her covered dependent) a:nd the processor of claims shall
not be subject to the grievance procedure provided for in this Agreement. Employees shall
continue to be afforded an opportunity to present appeals of such insurance disputes in person and
may have union representation at such proceedlngs This Section should not be construed to
diminish the prov1s10ns of Section 8. I(A) (B), (C) or (D) of this Article.

Sectlon 8.12 Confidentlalltv of Wellness Program

Healih information will be kept confidential, Personal health information may only be used and
disclosed as permitted by .applicable law, including the Health Insurance Portability and
Accountability Act of 1996 (HIPAA). Health information may be disclosed to the screening
agent, and to the employer acting as health plan sponsor for program administration purposes only
as permitted by HIPAA. Program administration purposes may include offering and determining
eligibility for Program incentives. The RFP for wellness vendors shall maximize the

 confidentiality of patient medical records and other privacy and confidentiality issues.

ARTICLEIX
Additional Benefits

Section 9. 1 Bereavement Pay: '
In the event of death in the immediate family or household an employee who has completed the
. probationary period will be granted as an excused absence for such time as reasonably may be
needed in connection therewith. For purposes of this Section, an employee’s immediate family
include mother, father, husband/wife, child (1nclud1ng step children and foster children), brothers,
sisters, grandchildren/grandparents, spouse’s patents or such persons who have reared the
employee. Any of the days between date of death and date of burial (both inclusive), plus any
necessary travel time, on which the employee would have worked except for such death and on
which he/she is excused from his/her regularly scheduled employment, shall be paid for at the
regular straight-time hourly rate (including any applicable shift premium), provided, however, that
such payment shall not exceed three (3) normal days’ pay. The three (3) days of bereavement
leave shall not include the émployee’s scheduled days off.
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Where death of a covered family member occurs and the funeral is to be held one hundred fifty
(150) miles or more from the County Building located at 118 N. Clark St., Chicago IL, the
employee sha_ll be entitled to a'ma_xirrium of five (5) normal day’s pay. :

To qualify for pay as provided herein, the employee must present satisfactory proof of death

relationship to the deceased and attendance at the funeral. Any additional time needed in the event

of bereavement may be taken as emergency vacation. If an employee’s vacation is interrupted by

a death in the immediate family, bereavement pay as descrlbed herein shall be allowed, and such
' days will not be counted as vacation. :

The Employee shall have to submit one of the folIowmg as proof to the Employer for the leave to
be compensated for Bereavement Leave: Letter from the Funeral Home Director, Obituary, or a
Certificate of Death

For purposes of this Section, “household” is defined as persons living in the household for at least
one (1) year prior to date of death, with appropriate documentation.

Section 9.2 Jury Make-Up Pay: \

> In the event an employee is summoned for jury duty, WhlGh includes required reporting for j jury
when summoned, whether or not the employee is used as a juror, the County shall pay the
employee the difference between the amount received for each day’s jury service and the
employee’s regular straight-time earnings for the days such employee would have been scheduled
to work, but for such jury service. The employee shall notify his/her supervisor promptly upon
receipt of the j jury summons. - :

Section 9. 3 Election Dav

An employee who is a registered voter will receive two- ) hours time off (without pay) during
his regular work day so that he/she may vote in any general election. An employee desiring to
take such time off shall arrange the exact hours of intended absence with his/her supervisor at least
‘two (2) working days prior to the election.

Section 9.4 School Conference and Act1v1tv Leave:

"The Employer agrees to comply with the provisions of the School Visitation nghts Act, Whlch at
the time of the execution of this agreement includes the following allowances for school
confetence and activity leave. The employer must. grant an employee leave of up to a total of

- eight (8) hours during any school year in increments of no less than one (1) hour, no more than
four (4) hours of which may be taken on dny giveri day, to attend school conferences or classroom
activities related to the employee’s child. In the event of a conflict between the terms of this

- section and any subsequent amendment by the Act, the subsequently amended Act shall prevail.
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ARTICLE X
Leaves of Absence
Sectlon 10.1 Regular Leave t
An employee not affected by the leave of absence rules of the Civil Service Comlmssmn of Cook
County may | be granted a leave of absence without pay by the Department Head, with the written :
appioval of the ‘Comptroller of Cook County. Such leave shall be intended to take care of
emergency situations and shall be limited to one (1) month for every full year of continuous
* employment by the County and/or Cook County. Health F acilities, ‘not to exceed one (1) year -
except for military service. - '
“An employee desiring a leave of absence shall make written application to his/her immediate
supervisor, who will then refer the application to the Department Head. If approved by the
Department Head, the application will then be forwarded to the Cook County Comptroller for
~ consideration. The application shall include the purpose for the leave of absence and the dates for -
which the Jeave is requested An employee granted a leave of absence shall be eligible, when such
~leave expires, to receive the salary and the same or comparable posmon at the time the leave was
" granted. :

Absence from County service on leave without pay for perlods in excess -of thirty (30) calendar
days, all suspensions, time after layoffs for more than thirty (30) calendar days but less than one
(1) year, and all absences without leave shall be deducted in computmg total eontlnuous servme "
and will effeet a change in anniversary date.

Sectlon 10.2 Slck Leave: . . : ' ‘ ¢ ‘

Employees absent or expecting to be absent from work due to their illness for any period of

intended absence beyond the use of any accumulated vacation days, sick days or compensatory

days, are required fo request a leave of absence. Apphcatmns for sick leaves or any extension

thereof shall be handled in the manner specified in Section 10.1 of this Article, and shall not be .
. denied for periods of bona fide disability. . .

'Employees shall be granted matermty or patermty leaves of absence to cover periods of pregnaney
‘and post-partum child care. The length of such leave, in general, shall not exceed six (6) months
but may be renewed by the Department Head. In addition, an employee who has at least two (2
years of service and has a need to be absent from work to meet family responsibilities arising from
the employee’s role in his/her family or household may, upon request and for good cause shown
be granted a leave of absence for a period not to, exceed a total of six (6) months (increasing u to

" one (1) year for those employees who have accrued personal leave entitling them to more time
under current County policy) without pay. Insurance coverage shall be maintained only in
accordance with the Family Medical Leave Act (‘FMLA”), ie. up to twelve (12). week and
' meetmg FMLA Standards '

Sectlon 10.3 Semorltv on Leave:

An employee on an approved leave of absence shall retain seniority, but shall ot accrue pensmn
benefits during such period (except as may be otherwise provided in the County’s pension plan)

Nor shall such period count toward an employee’s entitlement to automatic progression in wage

scale based on length of service. Employees shall, however, receive retroactive increases for all
time in which they were in pay status. An employee returning from a leave of absence under
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Sections 10 1 or 10 2 of this Article will be entitled to return to the same or comparable posmon
held prior to commencement of such leave, if the employee has sufficient seniority.

Section 10 4 Retentmn of Benefits: ‘
An employee will not earn sick pay or vacation credits whﬂe on Ieave of absence. An employee -
on a leave of absence, except for maternity or patermty leave, will be requu'ed to pay the cost of
the ‘insurance benefits provided in Article VIII in order to keep these benefits in full force and ‘
effect during the period of leave. Arrangements for payments of such costs through normal
deductions or otherwise must be made with the entity designated for that purpose by the Employer
Hospital’s Payroll Office prior to departu’ref on the leave. For the failure to make. such
- arrangements, the County may cancel insurance benefits, which will be reinstated upon the .
employee’s return to work, subject to such waiting period and other rules and regulations as may
be appllcable to the insurance plan. :

Sectlon 10.5 Union Leave

A leave of absence not to exceed one (1) year wrchout pay, W1H be granted to an employee who is
elected, delegated or appointed to participate in duly authorized business of the Union which
requires absence from the job. Such employees shall have the same retwrning rights as a regular -
leave of absence. Employees duly elected as delegates of the Union will be allowed time off
without pay, to attend State and National conferences and conventions of the Union, not to exceed
ten (10) working days for all employees. Sick pay, vacation and 1nsu;rance ‘benefits will be
prov1ded as set forth in Sectlon 10.4 of this Article.

" Section 10.6 Military Leave: '
- Employees who enter the armed services of the ‘United States shall be entitled to. all the re-

employment rights in accordance with State and Federal laws. An employee, who has at least six

. (6) months or more of continuous actual service and is a menber of the Iilinois National Guard or -
any of the Reserve Components of the Armed Forces of the United States, shall be entitled to
leave of absence with full pay for a limited service in field training, cruises, and kindred recurring
obhgatlons Such leave will normally be limited to eleven (11). working days in eaeh year ot 4s -
extended in accordance with Cook County Policy on Military Leave.

Sectlon 10.7 Maternity Leave: .
Employees shall be granted maternity or paternity leaves of absence to cover perlods of pregnancy
-and post-partum child care. The length of such leave, in general, shall not exceed six (6) months,
but may be renewed by the department head. :

The following rules shall apply:

1. An empleyee .WhO will require a matemity leave shall inform.her supervisor in Writing of
her request no later than three (3) months prior to her expected date of delivery and shall
~ present a signed statement by her physician stating the expected date of delivery..

2. A pregnant employee may continue in her assignment as long as her attendant physician
deems her to be able to perform her normal work routines. Her physman shall specify in
ertlng the latest date matermty leave shall commence.
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3 " An employee ‘who has been absent due to matem1ty leave shall be el1g1ble for
reinstatement as soon as her physician deems her to be able to assume her regular duties,
The employee shall report to work with a written statement from her physician advising
that the employee is phys1cally oapable of retu.rmng to her duties. :

o4 Upon return from maternity leave the reinstatement rights of the employee wrll be identical
to those of an employee returnmg from an ordinary d1sab111ty leave. :

Section 10 8 Use of Beneﬁt Time: : :
Except where required by law, each employee covered by this Agreement shall not be required to
use accumulated time prior to gomg on unpaid leave.

".Section 10.9 Educatwnal Leave:
Upon request, a leave of absence for a period not to exceed one (1) year may be granted toa full-
time employee with at least two (2) years of County service, if operational needs allow, in order
that the employee may attend a recognized college, university, trade or technical school, or hlgh
school, provided that the course of instruction is logically related to the employee’s employment

- opportunities with the County, such leave shall not be arbitrarily or capriciously denied. Such
leave may be extended for good cause and in accordance with the operatlonal needs of the County.

o Section 10.10 Parental Leave:
~ Upon execution of the Collective Bargaining Agreement Employees shall be eligible for paid
Parental Leave pursuant to Cook County Board Resolution 13-R-346 and the corresponding Cook
County Bureau of Human Resources Parental Leave_ Policy. Employees, except those. who have
applied for and been granted Parental Leave, shall be eligible for unpaid maternity or paternity
leave pursuant to Cook County Personnel rule 6,03 (b). |

ARTICLE X1~
_ Grievance Procedure’
Section 11.1 Policy: '
‘The provisions of this Article supplement and modify the prov151ons of the County’s Gr1evance
Procedure applicable to all employees. :

Section 11.2 Definition: :
- A grievance is a difference between an employee or - the Union and the County with respect to the
interpretation or application of, or compliance with, the agreed upon provisions of this Agreement '
* the County’s rules and regulations or disciplina:ry action. The Union will send copies of
_ grievances appealed or submitted at steps 3 and to the County’s Dlrector of Human Resources or
his/her: de31gnee ;

Sectlon 11.3 Renresentatlon

Only the aggrieved employee(s) and/or representatrves of the Union may present gr1evances
Employees may take up grievances through steps 1 to 3 either on their own and individually or
with representation by the Union. If an employee takes up a grievance without Union
represenfation, any resolution of the grievance shall be consistent with this Agreement and the
‘Union representative shall have the r1ght to be present at such resolution. Where a pre-disciplinary
meeting has been held or when a grrevance relates to all or a substantial number of employees or
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to the Umon s own interests or nghts with the County the grlevance may be 1mt1ated at Step 3 bya
5 Umon representatlve - : .

Sectlon 11.4 Grievance Procedure Steps
The steps and time llmlts as prov1ded in the County s Grievance Procedure are as follows

, Submission Time- . Lo : Time LlIl‘litS :
Step  Limit This Step -Submitted - ' Meeting ~  Response
(calendar days) ' S - L o
A 30 days . Dept/Division Head or - 10days - = Sdays
- S Designee - ' S
2 7days - . Chief Operating | 10days -~ 10days
S o Officer/Designee ' ' o
3 . 10days Chief, Bureau of Human 30 days - ~ 30days
‘ : Resources/Hearing Officer - . -~(Status report to
(with a.copy to the afﬁhate ) ' . Unionif
- HR Director) : = 7 exceeded)
4 30days Impamal Third-Party . "
: Arbitration

~-Step 3 shall con51st ofa meetmg that is held at least once every 30 days on a pre- scheduled basis.
“The parties shall consult with each other at least 10 days in advance as to which grievances will be -
discussed. If the volume of grievances requires additional meetings, additional dates will be -
agreed upon. The parties can agree tipon additional meetmgs to contmue resolutlon discussions as
to spec1ﬁc grievances. :

Section 11 .5 Time Limits: ' :

The initial time limit for presenting a grievance shall be thirty (30) days and the same limit shall
apply to hearmgs and decisions at step 4. Time limits may be extended by mutual agreement in
writing between the employee and/or the Unien and the County." :

Priority shall he given to grievances in the following order:

1. Discharges
_ 2. Suspensions
.3 Other Issues

Time 11m1ts shall be strictly enforced for all Discharges, w1th every effort made to prov1de answers
earlier than the specified time limits, if possible. Neither the Union nor the County shall waive the
established time limits unless by mutual agreement This does not preclude time) answers for all -
other types of grievances. :

Section 11.6 Stewards '

Stewards shall be allowed to attend authorized meetlngs Wlth Union representatwes during normal

hours without loss of pay Such meetmgs shall be limited to a maxrmum of four (4) per year per
- steward. :
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The Union will advise the County in writing of the names of the stewards-in each department or
area agreed upon with the County and shall notify the County promptly of any changes. Upon
obtaining approval from their superviser before leaving their work assignment or area, stewards
will be permitl:ed to handle and process grievances referred by employees at the appropriate step.
of the grievance procedure during normal hours without loss of pay, provided that such act1v1ty
shall not exceed a reasonable period of time. :

Sectlon 11.7 Union Representatives:
Duly authorized business representatives of the Umon will be perrmtted at reasonable times to
enter the Hospital for purposes of handling grievances or observing conditions under which
employees are working. ~These business representatives will be identified. to the Hospital
Director/Designee in a manner suitable to the County, and on each occasion will first secure the
approval of the Hospital D1rect0r/Des1gnee to enter the Hospital and conduct their business so not
to interfere with the operafion of the Hospital. The Union will not abuse this privilege, and such
right of entry shall at all time be subject to general Hospital and medical office rules apphcable to
non-employees. The County will grant the Union an opportunity during orientation: of new
- employees to present benefits of Union membership, at which time the Union may give such
employees_ a copy of the Agreement. '

Section 11.8 Imnartlal Arbitration:

If the Union is not satisfied with the Step 3 answer, it may within thirty (30) days after receipt of
the Step 3 answer submit in writing to the County notice that the.grievance is to enter impartial
arbitration. The County proposes a permanent list of arbitrators to be mutually agreed upon. The
Union and the County will make arrangements with the Arbitrator to hear and decide the
grievance without unreasonable delay. The decision of the Arbitrator shall be binding.

Expenses for the Arbitrator’s services and the expenses which are common to both parties to the
arbitration shall be borne equally by the Board -and the Union. Each party to an arbitration
proceeding shall be responsible for compensating its own representatives and witnesses.

The Arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the provisions
of this Agreement. The issue or issues to be decided will be limited to those presented to the
Arbitrator in writing by the County and the Union. His/her decision must be based solely upon his
interpretation of the meaning or application of the express relevant language of the Agreement.

The Union and the County shall meet within thirty (30) days after the effective date of the
Agreement for the purpose of selecting a permanent panel of seven (7) arbitrators. The arbitrators
shall be selected on a rotating basis. FEither party shall have the authority to strike arbitrator from
the permanent panel at any time. The struck arbitrator will proceed on the cases currently
assigned, but will not receive any new case assignments. In the event that an arbitrator is struck
from the panel, the parties shall meet as soon as possible to choose a mutually agreed upon
replacement. Nothing herein shall prevent the parties, by mutual agreement, from selecting an
arbitrator from outside the panel. Absent such mutual agreement, the arbitrator shall be selected
- from the panel in accordance with the above procedure.

Section 11 9 Grievance Meetmg_
At each step of the grievance procedure, the appropriate County representatlve shall meet in
accordance with the time limits. The primary purpose of the meetings shall be for the purpose of
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attempting to resolve the grievance. The County representative shall be willing, and shall have the
authority needed to engage in meaningful discussion for the purpose of resolving the grievance
There shall be no tape recording of any grievance meetings. When the meeting does not result in a
resolution of the grievance, the County representative shall respond to the Union, in writing Wlthm
the time limits provided herein. :

Section 11.10 Right to Umon Representatlon '

An employee shall be entitled to the presence of a Union representative at an investigatory
interview if he/she requests one and if the employee has reasonable grounds to believe that the
interview may be used to support dlsclplmary action against him/her. o

Section 11.11 Expedlted Arbltratlon L '
The parties may mutually agree that a grievance shall be subrmtted to expedlted arbitration. If the
- parties -agree to expedited arbitration, the following provisions of this paragraph shall apply.
Immediately upon notification of the designated arbitrator, the parties shall arrange a place and
date to conduct a hearing within a period of no more than thirty (30) calendar days, unless the
parties agree to a longer period. If the designated arbitrator is not available to conduct a hearing
within the thirty (30) calendar days and the parties do not otherwise agree to a longer period, the -
next panel member in the rotation shall be notified until an available arbitrator is obtained.”
Nothmg herein precludes multiples case being heard on the same day before the same arbitrator.
The hearlng shall be conducted under the following procedures :

the hearmg shall be informal; |,

no briefs shall be filed or transcripts made;

c. there shall be no formal rules of ev1dence however, the arbitrator shall only rely on credrble relevant

. evidence;

d. the hearmg shall normally be completed wﬂ:hm one (1) day, ,
e. the arbitrator may issue a bench de01s1on at the hearing, but in any event shall render a de0151on within
seven (7) calendar days after the conclusion of the hearing. Such decision shall be based on the evidence
before the arbitrator and shall include a brief written explanation of the basis for such conclusion. Any
arbitrator who issues a bench decision shall furnish a written-copy of the award to the parties within seven
(7 calendar days of the close of the hearing.

oP

The decision of the arbitrator shall be final and binding, except that it shall not be regarded as
precedent or be cited in any future proceeding. :

The' parties further agree to increase the arbltranon panel from seyen (7) arbitrators to twelve (12)
- arbitrators. ‘
- ARTICLE Xn
Continuity of Operation -

Section 12.1 No Strike: .

The Union will not cause or permit its members to cause, and will not sanction in any way, any
work stoppage, strike, picketing or slowdown of any kind or for any reason, or the honoring of any
picket line at the Hospital, or other curtailment, restriction or interference with any of the County’s
functions or operations; and no-employee will part1c1pate in any such activities during the term of
this Agreement or any extension thereof; :
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Section 12.2 Union Responsibility: :
Should any activity prescribed in Section 12.1 of this Artlcle occur, which the Union has or has
not sanctioned, the Unlon shall immediately:

(a) publicly disavow such action by the employees or other persons involved,
(b) advise the County in writing that such action has not been caused or sanctioned by the Union;

(c) notify the employees statlng that it dlsapproves of such aot1on and instructing all employees to
cease
such action and return to work immediately;
- (d) take such other steps as are reasonably appropriate to brmg about observance of the
provisions of this

Artiole, including compliance with reasonable requests of the County to accomplish this end. |

Section 12.3 Discharge of Vlolators ) '

The County shall have the right to dlscharge or otherwise discipline any or all employees who .
violate any of the provisions of this Article.  In such event, the employee or employees, or the

Union ‘in their behalf, shall have no recourse to the grievance procedure, except for the sole

purpose of determining whether an employee participated in the action prohibited by this Article If

it is determined that an employee did so participate, the disciplinary action taken by the County

may not be disturbed. In the taking of such disciplinary action, the County will not dlsonmmate

among employees on the basis of race, color or creed.

. Section 12.4 No Lock Qut:
~ The County agrees that it will not lock out its employees du:rmg the term of this Agreement of any .
extension thereof .

Sectlon 12.5 Reservation of nghts _
In the event of any violation of this Article by the Union or the County, the offended party may
pursue any legal or equitable remedy otherwise available, and it will not be a cond1t10n precedent
to the pursuit of any judicial remedy that any grievance procedure provided in this Agreement be
first exhausted. :

ARTICLE XIII
Miscellaneous .

Section 13.1 No Discrimination: _ ‘ _

No employee shall be discriminated against on the basis of race, color, sex, age, religion,
disability, national origin, ancestry, sexual orientation, marital status, parental status, military
discharge status, political affiliation and/or beliefs, or activity or non-activity. on behalf of the
Union. The County and the Union acknowledge that the County of Cook has adopted and
implemented a human rights ordinance which will be complied with. :

Applicants are to be recruited, selected, and hired without discrimination because of race, oolor
religion, national origin, political behef sex, age, disability, or marital status

Section 13.2 Safetv :
The County will continue to make reasonable provisions for the safety of its employees during
their hours of employment. One (1) employee from the represented unit, mutually agreed upon by
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the Hospital and the Union, shall serve on the Safety Committee at each Hospital. The parties
understand that in certain instances an additional steward may need to attend committee meetulgs
On these occasions, the Union WlH give pr10r notification. :

Section 13 3 Doctor’s Statement '

An employee who has been off duty for five (5) consecutive days Or more for any health reason

will be required to provide a doctor’s statement as proof of illness, and may be requlred to undergo
_ examrnatlon by the facrhty s or County s physrcran before returnmg to work. :

For health related absences of less than five (5) consecutive days, a do__ctor’.s statement or proof of
~ illness will not he required except in individual instances where the Facility has sufficient reason
* to suspect that the individual did not have valid health reason for the absence. If indicate'by the

nature of a health-related absence, examination by a Facility physician may be requued to make
- sure that the employee is phys1cally ﬁt for return to work.

Sectlon 13.4 Voluntarv Workers: :

Voluntary organizations and workers perform services in the Hospital that are a valuable and
necessary contribution to the welfare of patients-and to the operation of the Hospital. Also, the
Hospital engages in education and research which involve persons performing tasks and being
taught to perform tasks which are similar or identical to work of employees of the Hospital The
Hospital shall continue to have the right to avail itself of any and all such voluntary services, and
to engage in such educational and- research activities. No regular employees shall be laid off
because of Work done by volunteers - ' h

. Section 13.5 Bulletin Boards:
The County will make bulletin boards ava.ﬂable for the use of the Union i in non—pubhc locations.
The Unjon will be permitted to have posted on these bulletin boards notices of a non-controversial
nature; but only after submitting them to the Hospital Director/Designee for approval and posting.
There shall be no distribution or posting by employees of advertising or political material, notlces
or other klnds of llteratu:re on the Hospltal property other than herein provided.

Section 13.6 Partial Invahdltv :

In the event any of the provisions of this Agreement shall be or become 1nva11d or unenforceable
by reason of any Federal or State law or local ordinance now existing or hereinafter enacted, such
‘invalidity or unenforcéability shall not affect the remainder of the provisions hereof.

Section 13 7 Unlforms ,
The County and the Union shall d1scuss the color, style, avallablllty a:nd other problems relatmg to
uniforms reqmred to be worn by employees and not furmshed by the County -

' Sectlon 13. 8 Representation at Security Investigations:
Employees detained by Hospital Security shall be entitled to Union representatlon Before
interviewing an employee Security shall notrfy the Union to be present at the interview.

Sectlon 13.9 Training in New Techniques (Techmuans. HCP, & Technologm)_

. It is understood by the parties. to this -Agreement that employees need to be trained in new
methods, procedures and techniques as needs arise. Seniority will be the primary con51derat10n in
these matters. - :
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When authorized representatives of the Employer determine training is necessary, the Employer
- will provide and pay for such training to current employees to teach new or different skills -
‘pertaining to the employee’s job requirements. Time spent by employees in such training will be
compensated as hours worked. It cannot be guaranteed that such training will be provided on
hospital premises. Employees must successfully complete such training in order to remain
qualified for their classification. When training is determined to be necessary, the Employer will
notify the Union of such training and its effective date. 'If necessary, the parties will meet to -
discuss the implementation of such training. S '

The parties are in agreement with the concept of cross-training.

~ The parties agree to meet within the next l:hjrty (30) days in a labor management meeting forum to
discuss cross training of staff in the radiology departments of Cook County Health and Hosp1tals
‘System represented by SEIU Local 73

Section 13.10 Credit Umon _

The County will continue to deduct from the wages of employees duly authorized deduc‘uons for

. the Union’s Credit Union, and shall forward such amounts to the Credit Union. To the extent
) practicable, the County also will permit use of its premises by the Credit Union. -

Section 13.11 Personnel Files:
Upon written request to the Department of Personnel an employee may inspect | h15/her personnel
file at any time mutually acceptable to the employeé and employer. The official personnel file is
the file within the Department of Personnel

pa—y

Section 13.12 Personnel Rules Changes :
' When the Employer is considering modifications in its personnel policies ‘or rules, it shall not1fy
the Union at least twenty-one (21) calendar days prior to any modification, and shall discuss such
- contemplated changes W1th the Union, pursuant to the prov151ons of the Illinois Pubhc Labor
Relations Act

Section 13.13 Dignity and Respect: -

The County and the Union agree to promote a professional working atmosphere Employees who
believe they-have been subjected to unprofessional or inappropriate treatment by.a supervisor or
co-worker may raise their concern regarding said treatment with the manager of Labor Relations
(or equivalent) who will investigate the complaint and advise the employee and the Union of any
action taken which has been deemed necessary and appropriate under the circumstances. '

Section 13.14 Parking:

JSH ;

The Union is to be prov1cled information regarding allocation of parking spaces at JSTL Followmg
receipt of the 1nformat1on the Union is to be afforded the opportunity to meet with the person in
charge parking to review issues regarding allocation of parking.

| Cermak
Parking will be granted to Cermak employees upon completion of a new parking facility. The
safety on midnights will be addressed by providing escorts.
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' Section 13.15 Supplies: . o - -
Employees are to bring concerns over the quality or lack of necessary supplies and equipment to
the attention of their supervisor. If the supervisor is unable to take corrective action, the problem

will be promptly brought to the attention of a Divisional Director. Employees shall be kept

informed of efforts to remedy any such problems. If such efforts have not resulted in correctional
action, a meeting will be arranged at the Union’s request with the Facility Administrator or
Designee. .. ‘ '

- Section 13.16 Direct Deposit: o C o : _
Upon the County’s ability, through their payroll system, when it is capable, it will be
implemented. - - . ' ‘ .

Section 13.17 Job Quality: |
Healthcare workers will not be expecied to ignore the responsibilities of their profession.

* Section 13.18 Distribution of Workloads:
It is the intention of the parties that workloads will be distributed equitably among the employees
in the same job classification within a department or operating unit in consideration of patient care
and operational needs. 'In the event an employee is not treated fairly the issue will be brought to
the Hospital’s attention or a grievance may be submitted. ~ ' : '

The County and the Union agree that quality patient care and an appropriate working environment

- are important considerations and the County and the Union agree to discuss the Union's concerns
regarding staffing levels and changes in working conditions. : '

~ Section 13.19 Sub-Contracti'ng:‘ o

It is the general policy of the County to contini_;e to utilize its employéés to 'perfor'm work they are

qualified to perform. The County may, however, sub-contract where circumstances warrant. ‘The
County will advise the Union at least five (5) months in advance when such changes are

contemplated and will discuss such conterplated changes with the Union, pursuant to the Illinois - -
* Public Labor Relations Act of 1984. The County will work with the Union in making every .-

' reasonable.effort to place adversely affected employces into other bargaining unit positions.

Section 13.20 Educational Fund (Technicians & Techhologis@é _

- The Employer agrees to allocate funds for education purposes in each year of the Agreement to be
made available to all SETU, Local 73 bargaining unit employees. The Amount allocated shall be
an aggregate total of twenty thousand dollars ($20,000) for all ‘Local 73 bargaining units.
Employee requests for such funds shall be for reimbursement for the costs of courses offered

" through any educational seminars, educational conferences, and certified educational institution,
including community colleges, continuing adult education, -and other training or technical
institutions. Such coursework, seminars and conferences shall be employment related. An
employee may request funds up to an amount no greater than four hundred dollars ($400.00) in a

“fiscal year. Approval for reimbursement shall be offered on an equitable basis.

The parties shall meet within thirty (30) days of the-date of this Agreement to Work out the details

concerning the implementation of this educational benefit. It is understood that the educational
benefits provided herein are intended to supplement already existing educational benefits.
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Section 13 21 Job Advancement and Training: :
The Hospital Human Resource Director or designee will direct bargaining umt employees having
questions regarding job advancement, including questions regarding skills and training needed for
- specific jobs and the avaﬂablhty of tra.mmg inside and outside the Hosp1tal to the appropnate _
' hosp1ta1 official. .

Sectlon 13.22 Travel Relmbursement ,
Employces required to use personally owned automobiles in the course of their employment shall

be reimbursed in accordance with the Cook County Travel Expense Reimbursement Policy except

that the reimbursement rate shall not at any time be less than the maximum allowable business -
standard mileage rate set by the Internal Revenue Service. Provided, however, that the Employer
will have sixty (60) days to 1mplernent any revised rates from the effective date of such rate set by
the Internal Revenuc Serv1ee '

' Sectlon 13 23 CBA in Electronlc Format
‘The parties shall agree upon an electronic format for the collective bargaining agreement which
shall be the definitive version of the Agreement. The County shall be under no obligation to make
d1str1bute or pay for paper coples of the Agreement.

Section 13.24 Resulencv

To encourage Cook County employees to ma.mtam a personal commitment to hlS or her donncﬂe

in Cook County and thereby assure -all residents and taxpayers that employees share in the

responsibility of investing in the future of the County, all employees hired on or after December 1,

2017 must mamta.m their actual residence in the County throughout their employment If such
' employee does not live within the County at the time of hire, he/she shall have six (6) months
- from the date of hire to estabhsh actual res1dency in Cook County

' ARTICLE xiv -
. Duration

' Sectlon 14 1 Term:
This Agreement shall become effective on Deeember 1, 2017 and shall remain in effect throtugh.
November 30; 2020. It shall automatically renew 1tse1f from year to year thereafter unless either
party shall give written notice to the other party not less than ninety (90) calendar days prior to the
expiration date, or any anmversary thereof that it desires to modify or termmate the Agreement

In the event such written notice is given by either party, this Agreernent shall contlnue o remain
- in effect after the expiration date, until a new Agteement has been reached or either party shall
give the other party five (5) consecutive days written notice of cancellation thereafter.

* Section 14.2 Notice: :
Any notice under this Agreement shall be given by reglstered or eertlﬁed mail; if by the Umon
then one such notice shall be addressed to the President, Board of Cook County Commissioner,
Room 500, with a copy to the County’s Chief, Bureau of Human Resources, Room 840, and both
addressed to 118 North Clark Street, Chicago, Illinois; or if by the County, then such notice shall
be addressed to the Union’s President at 300 :S. Ashland, Suite 300, Chicago, [llinois, 60607.
* Either party may, by like written notice, change the address to which notice to it shall be given.
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JOB

~ APPENDIX A
SEIU, Local 73 - Technicians -

CODE GRADE TITLE

1908 9
1840
4607
1916

£ 1909 10 . ' :
' *Electrocardiogram Technician (Upgrade to Telemetry Momtor Technlc:lan Grade 12)

2086
2096
1841
1841
4605
1698

1917 11

2128
5296
4779

4780 -
4781

4826

6890 -

1884 12
1911
© 2109
- 5206
6930
2063

2036 -

1964
2055

1500 I3

1999
2084
4782
1842
7376
1973

1851 14
1918
7394
- 1886
1500
4610
1501
1843.
1861
1514

- TECHMICIANS- 2017-2020 -F

Darkroom Technician

Medical Laboratory Techmcmn I

~ Phlebotomist 1
- X-Ray Technician Extern

1

Datkroom Techmclan I

Health Advocate -

Medical Laboratory Techniclan I -

*Medical Laboratory Technician II Provident (upgrade to Ph]ebotomlst 1)
*Phlebotomist II (upgrade to Phlebotomist III)
Recreational Therapy Aide

- Emergenéy Medical Techm'éian I (Ambulance)

Phlebotomist il »
Medical Assistant (upgrade to Grade 12) -
Medical Laboratory Technician IT (ACHN Sat)

~

*Medical Laboratory Technician IT to Phlebotomist ITT (Prowdent)
. Sterile Processing Technician

"Transportation Specialist Technician -

"Health Advocate (Inpatient)

*Telemetty Monitor Technician (Upgrade to Grade 12)

A.mmal Techmman

Anesthesia Technician

Dietitian Non—Teachmg

Medical Assistant

Sterile Processing Technician-Cert -

"~ Correctional Medical Techmc1a11 11 (CHS)

Correctmnal Medical Techmcmn I (CHS)

Operatmg Room Technician

"Ophthal, Elec. & Vision Technician

*Dental Assistant (upgrade to Grade 14)
Field Representative

Dialysis Technician

Lab Customer Service Technician

Medical Laboratory Technician T
Nuclear Medicine Technician (Junior)
Oc,cupational Therapy Assistant Technician

Biochemist I -
Correctional Medical Techmcmn III (CHS)

- Dental Hygienist (SEIU npgrade to Grade 18)

Hematology Technician I

- Dental -Assistant

Histotechnologist 1

Immunology Technician I
. Medical Technologist I

Microbiologist T
Physmal Therapy A351stant Technician




APPENDIX A

SEIU, LOCAL 73 TECHICIANS
CONTINUTED

JOB , :
CODE - GRADE ; ‘ TITLE
2060 14 " Photo Ophthalinic Technician
2037 . o - ‘ Resplratory Therapy Technician o

2090 15 ' o .Blo-Medlcal Technician .
2074 . , S _ w " Chief Radiology Technician
2065 . : T s Orthopedic Technician (Upgrade to Tecbnology)
2060 o R - Photo Ophthahmo Technician (Upgrade)

: ' - Radiologic Technician (no such tltle)
1919 - 16 A | . : .Coxrectlonal Medical Technician IV (CHS)
2068 ' o , " *Emergency Response Technlcmn (CHS) (up
. : ) ) S : - grade to Grade 18)

2036 : 7 Respiratory Therapist :
2064 ‘ . o S ‘Emergency Room Technician II |

2097 _ : ' _ : - CAT Technologist
1608 ‘ MRI Technician
2141 . ' _ ' Special Procedures Technician
2098 o L S [_J]trasound Technician

- 1847 17 ' Blood Laboratory Supervisor
2097 ; S + CAT Technologist
1608 ; ‘ ' MRI Technician ‘
2141 L o Special Procedures Technician
2098 : - ' 7 Ultrasound. Technician
4824 o ' ' Dental Hygienist
2191 . . 18 : : Burgical Assistant
2078 Nuclear Medicine Tech-Senior

: ' - : Emergency Response Technician
2068 - o
1869 19 ‘A ' Electron Microscopist
4785 , ' ‘ ' Special Procedures Technician II (7307 Upgrade)’
2047 20 _ ‘ Cytotechnologist 11
2110 - NA | Dietetic Intern
*Effectivel2/1/18

TECHNICIANS- 2017-2020 -F




Grade

8"

10

11

12

13

14

15

16

17

18

19.

20

21

?2

Hourly
Bi-Weekly
Annal

Hourly
Bi-Weekiy
Annual

Housdy
Bi-Waekly
Annual

'Hou rly
Bi-Weekly
Annugl

Hourly:
Bi-Weekly
Anqual

Houdy .
Bi-Weekly
Annual

Hourly
Bi-Waekly
Annual

Hourly
Bi-Weekly
Annua)

Hourly
Bi-Waskly
Annual |

Heurly
Bi-Weskly
Annual

Hourly
Bi-Waékly

- Annual

Hourly
Bi-Weekly

Annual

Hourly
Bi-Weekly
Annual

Hously
Bi-Weekly
Annual

13.784
1,102.72

28,670

14765
1,181.20
30,711

15.840
1,267.20

32,847

16,965
1,357.20
35,287

18,170
1,453.60

37,793,

19.508
-1,660.72
40,678

21001

1,680.08
- 43,682

22.544
1,802.52

L 40,891

24,102
1,936.38
50,319

25.915
2,073.20
53,808

. 28.424
2,273.92
59,121

31.213
2,487.04
64,823

34.303
2,744.24
71,350

87.644
3,011.62
78,299

18,316
1,226.28
31,857

16.408
1,312.40
34,122

" 17.600

-1,408.00

36,608

18.850
1,508.00
39,208

20,188
1,615.12
41,993

21.677

"1,734.16

45,088

23.335
1,866.80
48,536

- 25.049
2,003.82
52,10_1

26.881
2,150.48
65,912

28.795
2,303.80
59.893

31.588
2,526.64
65,892

34.682

2,774.56
72,138

88115
3,040:20
79,279

41.827
3,346.18
87,000

' SCHEDULE |

BUREAU OF HUMAN RESOURCES .
HEALTH & HOSPITAL SYSTEMS - SEIU LOCAL 73

15.660
1,252.80
32,572

17,472 °

- 1373786
35,717

18.412
1,472.96
38,296

18.755

1,580.40°

41,080

21,187
1,694.96
. 44,058

22,789
1,823.12
47 401

24302
1,951.38

50,735 .

26236

2,096.88
64,570

- 2B.233
2,258.64
58,724

- 30,183
2414.64

. 62,780

33.154
2,652.32
66,960

2,911.52
75,699

39.941
3,195.28
83,077

43.870
3,504.60
81,249

86.304

16.422

1,31a.76
34,157

17.978
1,438.82°

- 37,306

19.288

1,543.04 -

40,119

50678

1,654.32
43,012

22,262
1.780.98
46,304

'23.845
1,807,60
- 49,607

25614
2,040.12
53,277

27.481
2,198.48
§7,160

28.561
2,364.88

1,486

© g1.683

2,520.64
65,692

34.682
2,774.56
72,138

38116
3,048.20
79,279

H.827
8,346.16
87,000

45051

3,676.08
B5,578

17.213
1,877.04
35,803

. 18.B50
1,508.00
39,208

20,189
1,615.12
41,953

21.677
1,734.18
45,088

23835
1,866.80
48,538

25.049
2,003.82
52,101

26.891
2,150.48

55,912 |

28.795
2,303,60
59,893

80.936
. 2,597.20

2,474.8B
64,346

33154
2,652.32
68,960

96,804
2,01152
75,690

39.941
§,106.28
83,077

43.870
3,509.60
91,249

48186
3,854,88
100,226

18,007 -

1,440.56
37,454

19.755
1,580.40

41,080 -

21187 -

1,694.98
44,068

227889
1,823.12
47,40

24392
1,651.36
50,735

26,236
2,008.83
‘54,570

28.233
2,258,64
58,724

30.183

2,414.84
62,780

32.465
67,527
a4.682

2,774.56
72,198

88115

5,049.20
75,270

41.827
3,340.16
87,000

45.951
3,676.08
95,578

50,426
4,034.08
104,888

Years At
5th Step

EntryRate 1siStem 2ndStep ZrdStep AthStep SthSten GihSten

19.288
1,643.12
- 40,121

20,679
1,654.32
43,012

22260 -

1,780.80
45,300

23.846

1,007.68
43,589

25.613
2,049.04
53,275

27.481 -

2,188.48
57,160

" 20.561
2,364.88
61,486

71.583
2 526.84
65,682

84.07M
2,725.68

70,867 -

36395
2,911.60
75,701

30.842
3,195.36
. 88,078

43.869

3,500.52
91,247

48187

3,854.96

100,228

4,28.40
100,038

52,855

Year at-

© o 1st

Effactive tiecember 1, 2018-

Year at
2nd

- Year at
ard

Year at
4th

Longavity Longevity Longevity Longevity
After 2 PRate 10 Rate &12 Rale &15 Rate &20

Years

Years

Years

Years

Service Service Service Service

7ihStep BihSten ShStep 10th Step

19723
1,577.84
41,023

24145
1,601.60

43,981

22765
1,821.04

47347

24.381
_1,950.48
50712

26,188
2,085.12
54,473

28.099
2,247.82
58,445

30.225
2,418.00
62,868

32,284
2,583.62
67,179

84.837
2,786.06
72,480

ar2is
2577.20
77,407

40.841
3,267.28
84,949

44.858
3,588.64

03,304 |

49.270
3,941.60
102,481

54,045
4,323.60
112,413

19.91%
1,693.62

- 41,431

21.857
1,708,586
44,422

" 20,601

1,830.28
47.821

| 24625 -
'1,870.00

61,220

26.451

2,118.08
55,018

28.380
2,270.40
58,030

30.528
2.442.24
63,498

" anei7
2,609.36

87,843 -

35.188
281488

73,186

87.587
3,006.96

78,180

- 41.250
3,300.00
85,800

45.305
362440
94,234

48,784
3,981,12
103,600

54,585
4,366.80

113,536

20.166
1,613.28
41,945

21.617
1,729.36
44,963

23274,

1,861.92
48409

24,932
1,994.56

51,858

26,778

2142.92°
85,700

28,731

2,208 48
59,760

30.805
2,472.40
64,282

33.023
2,641.84
£8,867

35,620
2.849.80
74,086

38.050°

3,044.00,
79,144

41,760
3,340.80
86,860

45.865
3,669.20
95,399

‘50.38%
4,030.40
104,790

55.283
4,421.04
114,947

21.0:
1,686.48
43,848

22.601-
1,808.08
47,010

24,820
1.946.32
§0,604

26,061

2,064.88
54,208
27.093

2,235.44
58,225

30.035

- 2,402.80

82,472
32,305
£,584.40
67,194

34.519

276152
71798

37.236
2,978.88
77,450

89.777 -

3,182,158

- 82,736

43.654
3,492.32
80,800

47.945
3,835.60
98,725

52.603
4213.04

109,830

57.767
4,621,836
120,155




G@ﬂe

a

10,

Ak

12

13

14

15

16

17

Hourly
Bf-Waskly
Annugl

Hourly
Bi-Weskly
Annyal

)

Hourly
Bi-Weekly
Armual

Hourly
Bi-Weekly
Annual

"Hourly - )
- Bi-Weekly

Annuial

Hourly

BiWeekly

Annuat

Hour;y
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourty
Bi-Weekly

" Annugl

18
19
20
2

22

Hautly
Bi-Weéakly
Anmual |

Houtly
Bi-Woekly
Annuaf

Hourly
Bi-Weekly
Annual

Houdy
Bi-Waekly
Annuat

Hourly
Bi-Weekly
Annual

‘Eifsctive June 1, 2018
: - SCHEDULE | .
BUREAU QF HUMAN RESOURCES
HEALTH & HOSPITAL SYSTEMS - SEIULOCAL 73 -

Yearat Yearat Yearat Yearat
st . 2nd 3rd .. A&th
Longevity Longevity Longevity Longevity

After2 Rale &10 Rate &2 Rate &15 Rate & 20°
Years At - Years Years  Years  Years
SthStep Service Service Service  Service,

EntryRgle lsiStep gndStep rdSten 4thSten Sthftep GhStep ZhStep SinSten SthSten - 10thStep |

14060 15622 15973 18760 17557 18.867 - 19.675° 20417 20317 20569  21.503
112480 124976 1,277.84 1,340.00 1,40456 146836 167400 1.608.30 1,62536 164552 1,720.24
20044 32493 83,223 84840 95,518 38,208 40,824 41,843 42250 42783 44728

15080 16733 17515 18309 19227 20450 21003 21568 21784 22089 23053
120480 133864 140120 1,467.12. 163846 161200 168744 172544 174272 176352 184d.24
31324 34804 98481 ' 887145 39802 41912 49873 446l 45310 45861 47RO

16457 . 17.052 18780  18.674 20598  21.611 22705 23218 | 23451 23739 24.816

120258 1,436.16 1,50240 1,573.92 164744 1,728.88 161640 1,857.44 1876.08 1,898.12 1,985.28

33606 - B7.340 - 99,062 - 40921 42833 44850 47,228 T.4BB03 48,778 - 49,877  B1617

47804 19227 20150 21083 22111 23245 24328 24.869 ‘515 25431 26582
138432 153816 161200 166744 176686 165080 194584 1,08052 200044 203448 212650
‘as002 80802 41912 43878 45900 48349 60593 51727 52245 - 52896 85290

18533 20503 21611 22707 . £3802 24880 26126 26713  R26.080 - 27315 28553

. 148284 1,647.44 - 172888 {81658 1,904.18 1,000.40 208000 2,157.04  2,158.40 2,_185120 2.284.24
38,548 42,839 44,950 47230 49508 | B1,750 - 54340 55563 58,118 56815 £9,390

180D 22i11 29245 24322 25550 26761 26031 208661 28048 20306  30.638
‘1512 176888 185960 194576 204400 214088 224248 2,20288 231584 . 231448 245088

41389 45900 4834p° 'EOGA9 53,144 G6662 56304 - 59814 BO2MT 0SSR 63,722,

21421 23802 24880 . 26,128 27419 08798 8052 30830 81139 31528 32951
171368 100416 1,89040 200008 219852 230384 B41216 2,48040 240112 252164 2696.08
44555 49,608  51750. 54342 57,081 . 59800 62718  €4126 84709 66567 68,538

,  £2.095 26550 26761 28031 29371 80787 - 32215 32040 93260 . 33,683 85.209
1,839.60 2,04400 214088 224248 234068 246298 257720 263520 2,661.62 2,694.84 281672 -
47609 63144 55862 58,804 61,091 64036 67,007 68615 69,790 70080 73234

24678 27419 28798 80962 '31.655 - 3aild S47s2 95534 85890 36332 57.981.

197408 219352 230384 241216 252440 2643142 ‘278016 284272 287120 2,008.56 3,038.48
61,326 57,03 §9,809 62,716 65634 88877 72284, 73810  T4651 75570 79,000,

26433 RoS7T1 20787 @221 83817 95376 7123 87950 38430 3EIl 40673
211450 534068 246296 2,677.20 270536 2830.08 26084 803672 06712 310488 2324584
54080 61091 54088 67,007 - 70AB9 73562 77216 78854 78745 BOTES 84,301

28.992 #2215 83817 - 36376 A2 aBB77  40.74 41.658 42,075 42505  44.527

2.319_.36 257720 270586 2,830,08 296076 311016 825028 4,332.64 336600 3407.60 3556216

80,303 67007 70389 78582 77,213 80,864 84,741 86648 87516 8_8.59? 92,616

3837 35876 S7.122 38877 40740 42684 44746 45765 48211 46782 48.904
264606 283008 206076 811016 325020 341312 3,670.68 9660.40 369688, 374250 . 391232
6,220 73582 77213 80,864 84739  BAy4AT 03071 05170 85,118 67,806 101,720

34080 G8B77 40740 42684 44747 46870 48151 50255 50759  §1.888 53716
079812 817016 325020 341342 367978 3,749.60 -3,092.08 4,02040 4,060.72 . 411104 4,207.28
72,777 BO864 84,738 88,741 93073 o7.480 102234 104,530 105578 106,887 . 111,729

a9.397 42864 44747 46870 40150 61435 §3.912  B5.126 55677 66368 56022
3,071.76 341312 357976 3,749.80 898200 411480 431296 441008 445416 4,600.44 471376
79,865 83,741 93,073 g7,489 102,232 106884 112,436 114,862 115,808 117,245 122,557

=



8
10

Sn

. 12

i3

14

15

18

17.

Grage

. Houry

Bl-wWeekly
Annual-

Hourly

‘BiWeekly

Annual
Houdy
Bi-Weekly
Annual

Hotrly

BiWeekly
-Annual

Haourly
Bi-Weakly
Annual -

Hourly

Bi;WGekIy
Annual -

Houly

Bi-Weakly
Annual

Hourly
Bi-Weskiy

‘Annual .

Houtly

. Bl-Weskly

18

19

T 20

21

o2

Annual

Hourly
Bi-Weekly
Annual

Hairly
Bi-Weskly
Anmnual

Houly

- BiWeekly

Annual

Hourly

" Bi-Weekiy

Annual

Hnur[y
Bi-Weekly
Annual-

. 14841
4,147.28
29829

15.361
1.226.68
31,950

16.480
1,31840
84278,

© 17.850
1,412.00
36,712

- 18.904
1,512.32
39,320

. 20297
1,625.76

227

" 'o1.849,

1,747.92

45,445

. 23458
1,876.40

48,780

25470
" 8,01360

52353

- 26.962
2,156.55
56,060

- 20572
. 2,365.78
61,500

32474
2,507.82

B7.548 -

36.689

. 286512

74,233

39,165
. 8,133.20

81,403

. Effective June 1, 2020°

SCHEDULE | ‘ ' : o
BUREAU OF HUMAN RESOURCES

'HEALTH & HOSPITAL SYSTEMS - SEIU LOCAL 73

" 'Yéarat Yearat Yearat Yearat
15t Znd Brd 4th
Langevity Ldngevity Longevity Longevily -
After 2 Rate & 10 Hate & 12 Rate 815 Hale & 20
Years At Years. Years  Years  Years
5ih Step Service Service Service " Servide

EniryBale 1stSten 2ndStep SrdStep AthStep SthSiep GihStep Zth Step gthStep 9thSiep 10thStep.

15934 16202 - 17.085 17908 18734 20069 20519 20723 20880  21.633.
127472 130336 1036680 143284 1,49872 160652 164152 1,657.84 1,678.40 1,754.64
as42 3887 35536 57,248 38966 41,743 - 42ET9 43,108 .43,838  45.620

17.088 17885 18706 {612 20553 21515 21989 22220 22480 23514
1,365.44 142020 149848 166890 184424 172120 176982 1,777.60 178820 1,981.12
35,501 97,150 °BAE08 40702 . 42750 44751 45757 46217 48779 48,909

48811 19156 - 20087 21008 22043 23989 20682 23520 " p42i4 25312
1,464.88 1,50248 1,605,836 1,68040 176344 185272 1,894.50 191360 1,987.12 2,024.96
38,086 - 89844 41,739 43,690 = 45849 4B170  49258. 40753 50365 §2,648
19612 20553 21815 22553 © 237{0 24809 5366 25620 25840 27114
1,668.05 184424 172120 180424 1,806.80 1,984.72 202928 2,048.60 2,075.20 -2,169.12
40,702 . 42,750 44781 46,010 49316  H1,602 52761 63289 63,980 56,357

21005, 22043 23461 24278 25378 26648 a7247 27520 27861 20124
166040 1,763.44 185268 194224 208024 213184 217876 2,201.60 2,228.88 232082
43600 45849 . 48174 60488 , 52786 " 85427 56673 57,241 67,950 .60.577

‘22568 23710 24808 26061 - 27.206 . 28592 ' 20284 29527 20892 31.249
180422 “1,80580 198464 208488 218360 2207.36 239872 236218 230136 "2,439.92
48010 49316 61400 4,208 -56775. 5047\ 60808 61418 62175 84907

24278 25878 26649 27057 20874 30755  3ia47 si7ea G215 99810
104224 203024 21302 2287.36 234982 2460.40° 251576 254086 257224 288580
60408 52786 55420  5BI7L 61087 63670 65400  66,064° 6GATE  69.508

3
i

6061  27.205 28502 20858 51403 82859 -99:599 “a3.084 . 34357 85913
008488 218368 2,287.36 209664 251224 262872 2687.92 271472 274850 2,873.04
84206 . 56775 69471 6232 65315 68316 69885 706582 . 71462 74,699

proe? 29374 B0756 a2186 33778 85447 96245 ‘ 36.608  37.059 . 38.741
220745 24902 248040 257488 270208 283576 280060 202884 2,80472 '3,049.28
‘58171 81,097 ' 63970 66,946 70284 73720 75369 76,144 77,082 80,581

20958 91403 32850 84483 36.084 37,865" 38718  29.106 80587  41.384
239664 251224 282872 275944 288672 302020 §,097.44 312848 3,166.86 8310.72-
62312 .6531B 68348 71745 76054 78762  BO,553 84,340 82340 66,078

32659 - 34493 - 36084  37.864 30655 41566 42491 42917 43447 45418
oE2872 2750.44 <208672 302012 817240 332448 239928 343386 347678 363344

68396 71745 780B4  TATET - B24B2 86436 8E3A1 80267 90368 - 94480
aB0B4  '97.864 30655, 41885 43517 45641 46670 473 - 47718 49.862
Pg8572 302012 317240 892440 848136 3565128 873060 3770.80 381744 5,990.50
75054 78767 B248Z 86434 - 90815 94993 97,073 98040 89,253 103,754

49655 41555 43517 45642 47807 ‘50134’ 51260 51774 52416 54780
317240 382440 348136 365136 5824.08 401072  4,10080  4,141.02 4,193.28 4,383.20
82482 B6434 90515 - 04935 .99436 104278 106620, 107,680 108,025 113,943

43817 45842 47807 EOA83 62464 54900 - 56.220 86701 67495  60.100
948196 365136 882455 401084 40712 430820 449832 4543.28 4,590.60 4,808.00
00515 94935 69,438 104276 {08125 114379 116956 118125 119589 125,008



COOK COUNTY HEALTH PLAN DESIGN/APPENDIX C —~ VERSION II
PLAN DESIGN AND PAYROLL CONTRIBUTIONS CHANGES EFFECTIVE
DECEMBER 1, 2017 AND. DECEMBER 1, 2020
"Cook County Benefit Overview

HMO(s) Current - Benefits Effective Benefits Effective 6/1/2018
12/1/2015 :
S . All Copays ' All Copays
Out of Pocket Maximum I accumﬁlsﬁe t0 OQOP Max accum?llgte to OOP Max
Out of Pocket Maximum $1,600 single / $3,200 family [ $1,600 single / $3,200 family
Inpatient Facility $100 copay per admit '$100 copay per admit
Preventive 50 copay (100% Covered) $0 copay (100% Covered)
Other PCP / Urgent Care $15 copay $15 copay '
Specialists $20 copay $20 copay
X-Ray / Diagnostic tests - ' :
(performed ~in lab  or | $0 copay $0 copay
Jhospital) 2 -
Accident / illness | $15 copay | $15 copay
Emergency Room $75 copay " | §75 copay
PPO Current - Benefits Effective Benefits Effective 6/1/2018
12/1/72015 o
Deductible and Out of | Copay and Deductibles do .Copay and Deductibles do
Pocket Maximum acciumulate to OOP Max ~accumulate to OOP Max
o $350/$700 $350/8700
Annual Deductible (Single / Family) | (Single / Family)
: ~ 2x Out of Network 2x Out of Network
‘ $1,600/$3,200 $1,600/$3,200
Out of Pocket Maximum (Single / Family) 1 (Single / Family)
A 2x Out of Network 2x Out of Network
Inpatient Facility 90% In network / 60% Out of - 90% In network / 60% Out of
network ' _network
Preventive '| $0 copay (100% Covered) $0 copay (100% Covered)
PCP ' 90% coinsurance after 90% coinsurance after
$25 copay / 60% Out of network $25 copay / 60% Out of network
SPecialis ” 90% coinsurance after - - 90% coinsurance after ,
$35 copay / 60% Out of network | 835 copay / 60% Out of network
X-Ray / Diagnostic tests os ' 90% in network
(@erformed in lab or | Jo¢ gu‘;";;l";’:tljwk 60% Out of network
hospital) :
Accident/ Hlness 90% coinsurance after 90% coiﬂsurance after
$25 copay / 60% Out of network $25 copay / 60% Out of network
Emergency Room — In / : $75 copa
Out oﬁNetJ:mrk $75 copay e

TECHNICIANS- 2017-2020 -F




Cook County Benefit Overview (Cont )

Drug e Current ‘Benefits Effective ’ .' Benefits Effective 6/1/2018

' S 12/1/2015 : S N

‘ | Generlc $10 copay - ' | _ _Geﬁeric: $15"(';opay
' . s o . | Brand Formulary: $25 copay - . .|Brand Formulary: $30 copay
Prescrgptzon Drugs —Reln'ul‘ ‘Brand Non-Formulary $40. copay | Brand N0n~F0rmulary $50 copay
o - Mail Order: 2 x retail : Mail Order; 2 x retail - '
Generic Step iy herapy : PBM’S generlc step therapy PBM’s generlc step therapy :
.| program | program -
Mandatory Mamtenance Mandatory mall-order for - ‘ Mandatory mall-order for
Choice : _ ' mamtenance_ - 7 N maintenance
- - drugs ' ¥ _ 5 drugs '
Vision ' L Current Benefits Effectwe 12/1/2015
e Yo | ) $0 copay .
Eye Exammatton‘ Once per 12 months
o o $0 copay standard uncoated plastlc
*

Ey eglass Leeses Once per 12 months
o B - | $0-copay up to $100 / Amount over $100
Frames . c less 10% - . :

: ' Once per 24 months

. $0 copay up to $100
®

Contact Lenses Once per 12 months

“Eztker eyeglass lenses OR contact lenses. are covered every 12 months
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_ Cook County Benefit Overview (Cont.)

Dental HMO

B Current — Benefits Effective 12/1/2015

Annual Deductible '

$0 (None)

‘None

‘Benefit Period Maximum

Preventive

Requires a Maximom Allowance
Includes 2 exams / eleanings per beneﬁt

| period;

Includes fluoride treatments under age
19

Basic Beneﬁis

Reqmi’es a copayment for each specific
service;
Copayments equal a dlsc_ount of

_| approximately 70%

Major Services

Requlres a copayment for cach specific
service; ‘ :
Copayments equal a dlscount of
approximately 60%

Orth odontics

. Requires copayments;

Copayments equal a discount of
approximately 25%;

Max one full course of treatment for
dependent children under 19

Dental - PPO

'Current - Benefits Effective 12/1/2015

Annual Deductible

$25 Ind1v1dual / $100 Famlly (In
network) .
$50 Individual / $200 Family (Out of
network)
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-Cook County Benefit Overview (Cont )
Employee Contributions — As a Percentage of Salary. (Pre-Tax)

Preventive 100% of Maximum Allowance (In
(2 exams / cleanings per geﬁ;vork)
Benefit Period) 0% of Maximum Allowance (Out of
network)
Primary Services , | 80% of Maximum Allowance (In
X-Rays A , network)
Space Maintainers - : 60% of Maximum Allowance (Out of
network)
Restorative Services : 80% of Maximum Allowance (In network)
Routine Fillings J .| 60% of Maximum Allowance (Out of
. network)
80% of Maximum Allowance (In
Emergency Services n;ﬁwork)
| 80% of Maximum Allowance (Out of
network) :
80% of Maximum Allowance (In
. network
Endodontics 60% of lz/laxmmm Allowance (Out of
network)
80% of Maximum Allowance (In
. . network ‘
Periodontics 60% of I%Iaxnnum Allowance (Out of
network) '
80% of Max1mum Allowance (In
' network) -
Oral Surgery '60% of Maximum Allowance (Out of‘
network) - -
' , 50% of Maxunum Allowance (In and out
Prosthetics -
) . of network)
Orthodontics : 50% up to a lifetime max of $1,250 (In and out of network)
Blue Advantage HMO ;:21;;;;’3; ;Effectlve
Employee Only 1.50%
Employee + Spouse 2.00%
Employee + Child(ren) 1.75%.
Employee + Family | 2.25%
' Current Effective ‘
PPO - 12/1/2016
Employee Only 2.50%
Employee + Spouse 3.00%
Employee + Child(ren) 2.75%
Employee + Family 3.25%

TECHNICIANS-2017-2020 -F



Det\l tal Current Effective

- _ . . 12/1/2016

HMO - $0

PPO . L 50 ,

Vision ~ | Current Effective
_ 12/1/2016

Vision Plan . j S $0
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